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For many people, money is an “emotional, irrational”  
topic, says financial adviser Amy Jo Lauber. 

 

What do you do if you’re 65 and come to a financial adviser with a mere $13,000 for 
retirement? 

Not much, it turns out. 

“You learn to live on Social Security,” said Larry Kavanaugh Jr., regional director of 
Northeast Retirement Plan Advisors in West Seneca. 

It’s a scenario he sees often, and he said it stems from a lack of education about how to 
deal with your money and retirement. It’s a real “flaw in the system,” Kavanaugh said. 



Education is a key component of financial success, so much so that it should be a 
requirement at the high school level, he said. It’s crucial for people to learn how to save 
money for retirement and have a basic understanding of the stock market works. 

“We put people out in the working world and expect them to understand the language I 
speak, the products I put in there, the communications, the 45-page fee disclosure 
notes,” he said. “It’s idiotic to expect people to understand.” 

Since many weren’t initially taught how to manage a 401(k) account, they must educate 
themselves as much as possible going forward, he said, adding that adult education 
courses offered through school districts can be a good start. 

“It can be self-taught,” Kavanaugh said. “It’s not that hard to do. There’s always a guy 
like me teaching the basic fundamentals.” 

Amy Jo Lauber of Lauber Financial Planning agreed that education is key to successful 
money management. 

“There is all kinds of stuff on the Internet,” she said, including blogs, websites and 
videos offering retirement advice. “People have to figure out what’s the best media for 
them to learn with.” 

It’s also important for people to be confident about their retirement plans. 

“People have to not be so afraid,” she said. “People are afraid of losing money or afraid 
of dealing with it.” 

Money is an “emotional, irrational” topic for people, according to Lauber. 

“People avoid the whole conversation or stick their heads in the sand,” she said. 

Eric Sheridan, 32, a construction supervisor at National Fuel Gas Co., has spent a lot of 
time recently thinking about his 401(k) and his long-term financial picture. It’s a daunting 
task, he said, but well worth it. 

He turned to a financial planner to help him decide what to do with his money. He and 
his wife have 401(k) plans through their employers. He also has a mutual fund and said 
he wants to bump up his contributions to it as he moves along the financial-planning 
process. 

“I check my 401(k) at least two or three times a week,” Sheridan said. “I don’t mess with 
it really at all. Recently I changed some of my contributions, but that was after speaking 
with my adviser to get their opinion.” 

Along with getting professional advice, he’s a voracious reader when it comes to topics 
involving budgeting and money management. 



“I’ve tried reading some of those self-help ‘get yourself out of debt in six months’ plans, 
and they sound great and all, but I just can’t put all of my eggs in that basket,” Sheridan 
said. “So we take bits and pieces and make them work.” 

It’s important for younger people to start saving, he added. 

“Understand that the pre-tax contribution is huge, huge, huge,” he said. “Put away as 
much as you can.” 

Another way to take a more active role in 401(k) accounts is to reach out to the plan 
sponsor, according to Lauber. 

“That’s their job,” she said. “That’s what they’re being paid for.” 

It’s easy for plan representatives to assume everything is fine if they’re not hearing from 
participants, she said, adding, “The first thing you should do is ask.” 

While the plan reps aren’t authorized to provide investment advice, they should be able 
to provide an asset allocation if it’s generated by a computer, Lauber said. 

Disability insurance 

Tracy Sherwood is a financial adviser at Ogorek Wealth Management. She said an 
often-overlooked aspect of preparing for retirement is the role that sickness and injury 
can play for those trying to maximize their income. 

“The possibility of sustaining a long-term disability from an accident or illness is 
something most of us would rather not contemplate,” she said. 

Disability income insurance can help replace a portion of lost income in the case of total 
disability, Sherwood said. 

“Depending on your income, the maximum coverage will typically replace 60 percent of 
your pre-disability earnings. The cost of the coverage will depend on such factors as the 
risk level of your occupation, your age, your health history and the scope of coverage,” 
she said. 

While managing financial capital is important, however, it’s also important to manage 
human capital, Sherwood added. 

“In fact, for younger clients, effective human capital planning may actually represent the 
greater opportunity to add value,” she said. “For instance, over a multi-decade working 
career, learning how to negotiate a raise, or earning some additional income from 
consulting or self-employment, can have a dramatic financial impact.” 

Human capital may play a role in investing, as well. 



“Those with more stable human capital can afford to take more portfolio risks, while 
those with volatile human capital should invest far more conservatively,” she said. 

It all comes down to people putting in the time needed to learn how to handle money, 
said Kavanaugh of Northeast Retirement Plan Advisors. 

“There’s a saying in my business: People spend more time planning a two-week 
vacation than they do planning for retirement,” he said. 

 


