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In a world where women live longer, earn less and take more time off to
care for others – we believe it's vitally important for women to take
charge of their financial life in a way that addresses their unique needs.
According to the National Institute on Retirement Security (NIRS), 80
percent of women die single and are more likely than men to be
impoverished at age 65 and older.

We specialize in helping women overcome these unique challenges by
providing planning that encompasses every aspect of a woman’s life:
financial, physical and emotional. Our holistic approach recognizes that
financial health works in tandem with physical health and emotional health
to create a purpose-driven retirement.

We communicate from the viewpoint of protection and security versus
risk and reward. Above all, we understand women’s unique needs, helping
you build wealth and create the financially secure future you deserve.

I
Women Live Longer
On average, women outlive men by 2.5 years. This increases the amount
they need for basic living expenses and health care costs. They also have
a higher potential need for long-term care. On average, 1 out of 3
individuals – both men and women – will live to age 90. And 1 out of 7 will
live to age 95.
1Source: https://www.ssa.gov/OACT/population/longevity.html

II
Women Are Controlling More Wealth
Women control over 32% of the global wealth2. In the US alone, women
control more than $10 trillion (about 33%) of total U.S. household
financial assets3. This wealth accumulation is the result of more women
pursuing higher education and attaining senior job titles, as well as the
transfer of control in assets moving to female spouses, upon the death
of a spouse, who tend to be both younger and live longer.
2Source: https://www.bcg.com/en-us/publications/2020/managing-next-decade-women-wealth
3Source: https://www.cnbc.com/2020/11/30/op-ed-heres-why-womens-money-decisions-will-shape-the-
future-for-us.html

III
Women Earn Less
In 2020, women earned 82% of what men earned, according to a Pew
Research Center analysis of median hourly earnings of both full- and
part-time workers. Based on this estimate, it would take an extra 42
days of work for women to earn what men did in 2020.

IV
Women, Work, and Cargiving
Throughout our careers, we’re more likely to take time off to care for
someone we love – a child, grandchild, elderly parent or ailing spouse.
Less time out of the workforce leads to reduced lifetime earnings,
retirement savings, and future Social Security benefits.
Caregiving reduces paid work hours for middle aged women by about 41
percent4 and the total cost impact of caregiving on an individual female
caregiver in terms of lost wages and Social Security benefits equals
$324,044. 24.5
4,5Source: https://www.caregiver.org/resource/women-and-caregiving-facts-and-figures/

V
Women Measure Financial Success Differently
For women, wealth is a means to a number of ends, not an end in itself.
Women are more likely to invest on the basis of their values, favoring
investments that not only perform well but also create a positive impact,
as opposed to investing solely for performance. They want to boost the
bottom line, but they also want to help develop the communities they
live in, by investing in important values such as education, health care,
and the planet. In a 2020 survey of women investors, 64% of women said
that they factor environmental, social, and governance (ESG) concerns
into their investment decisions. Women tend to prioritize financial
planning that focuses on security for the future and making sure
everyone is provided for.
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