
Women Investors: Minding the Gap

Women have made—and continue to make—strides in the quest for true equality. Glass ceilings have

been shattered, social norms have taken a back seat to individual prowess, and relationships have

evolved across personal and professional aspects of women's lives. All of this to say, women have come a

long way, but the climb is still uphill as generations of inequity and oppression have left wide gaps across

the path that women walk toward their ambitions. Understanding these gaps and learning to navigate

them is a task that no woman should take lightly, especially when it comes to managing the wealth

they've built.

Let's take a look at some of the prevalent gaps between women and their male counterparts concerning

financial planning.

The Pay Gap

Throughout the world, even in the most modern nations, women are paid less for the same work. How

much less? The current average stands at 81 cents on the dollar.1 This pay gap has indeed narrowed over

time, and we continue to see far greater representation

of women in the workforce. However, while women

now make up over half the workforce,2 only about a

third of women comprise senior-level positions in

Fortune 500 companies, with less than 7% acting as

CEOs. 3 Interestingly, the pay gap actually widens as

women move up the corporate ladder. Women with

MBAs are paid 75 cents on the dollar1 compared to

their male counterparts, leaving a significant savings

gap over time—a shortfall for which women must plan

more carefully and proactively to combat.

Over a 40-year career, it's estimated that this savings

shortfall adds up to nearly one million dollars.1 This

calculation includes an assumed 3% annual raise but doesn't account for compound interest that might

have been earned if those "lost wages" had been invested. Given that the average retirement will cost

$980,000,4 the pay gap remains a driving factor behind the need for a financial plan that can account for

these savings shortfalls and help women achieve their financial objectives with clarity and confidence.

Over the past few generations, women have certainly taken the bull by the horns in claiming their

financial independence. In fact, single women are more likely to own a home than single men.5 However,

in terms of working with a financial professional, women still lag by 11%, which is particularly concerning

since women are also 9% less likely than men to report feeling that they can manage their finances on

their own.6 Across the board, men and women across all age groups saved more and reported higher

levels of confidence and retirement preparedness6 when they worked with a financial professional.
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Fun fact: The pay gap starts earlier than you think:

Parents pay their sons double what they pay their daughters for chores! 7

The Life Expectancy Gap

On average, women are two to three years younger than their male spouses8 and their lifespan is roughly

five years longer.9 For a straight couple, that leaves a seven to eight-year gap for which women will be

left to plan after their partner's passing. For single, divorced, or same-sex couples, this still leaves each

woman with five additional years of retirement that need to be funded. The average annual cost of

retirement is $49,000,4 which means that based on life expectancy alone, women will need an additional

$98,000 - $147,000. Given the pay gap women already face, saving these additional funds can be a

challenge. Let's not forget, funding retirement isn't just about living expenses: it often involves increased

medical and long-term care expenses. In terms of financial planning, these last five years may be the

costliest of your life. A complete and comprehensive financial plan should account for long-term care

needs that may arise during your retirement.

The tendency toward longer lifespans and older partners also means that

women are often left with the burden of legacy planning. Of course,

developing an estate plan together while both spouses are alive is the best

option, but unfortunately, it's neglected more often than not. It's estimated

that 55% of Americans die without an estate plan.10 Since women also tend

to be less involved in handling family finances11 throughout their marriage,

the task of legacy planning can feel all the more daunting. To compound this

issue, women are less likely to seek professional help with their finances.6

In any relationship, one partner is bound to be more interested or equipped to manage the family

finances. No matter how your family manages the process, make sure you're an active participant in your

financial plan and that you have access to any documents and assets that you own jointly or individually.

The Divorce Gap

Although it doesn't suit the narrative of "women benefiting from alimony payments," women are

disproportionately disadvantaged—financially—by divorce. On average, women who worked before,

during, or after their marriage experience a 20% decline in income after their divorce.12 This is, of course,

largely explained by the pay gap, which is roughly 20%. What's more interesting is that men's income

rises by 30% post-divorce, a 10% increase above the pay gap advantage. To make matters worse,

separated women are almost three times as likely to end up below the poverty rate than separated men.

It's important to note that this divide is far more pronounced among couples with children. 13 In fact, this

particular gap is more acutely between fathers and mothers rather than men and women.

It behooves women to be prepared and protected—even while happily married—to get ahead of these

statistics. Working with a trusted financial professional, staying informed and aware of your personal
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finances, and ensuring your joint assets are titled properly are just a few ways that women can achieve

financial independence whether they're married, single, or divorced.

The Child Gap

Put simply, women are more likely to put their careers on hold for childcare. Of course, some of this is

biological; a mother's body requires recovery post-childbirth, making working mothers more likely to

take unpaid leave than fathers. Interestingly, however, fathers are 24% more likely than mothers to have

access to paid leave,14 though they're far less likely to take it (whether paid or unpaid). On average,

fathers take one day of leave for every month a mother takes.15

What does this have to do with investments? Quite a lot. The expectation that women take unpaid leave

perpetuates the pay gap, while the expectation that fathers don't take their full leave furthers the

narrative that mothers are less ambitious

or career-driven than their male

counterparts. This creates a culture gap

where women, seen as primary caregivers,

are far more likely to take on unpaid work

than men. While stay-at-home dads have

been significantly on the rise over the past

few years at 7%, nearly one in three moms

are homemakers16—a significant divide.

This culture gap extends well beyond children. An estimated 66% of caregivers are women,17 and even

compared to male caregivers, they provide more hours of service on average and are more likely to assist

with more difficult caregiving tasks, such as toileting and bathing.18 Women are also more likely to suffer

financial hardship due to caregiving responsibilities. 19

At this point, you might be assuming that this division of unpaid labor exists primarily between

breadwinners and non-breadwinners—you'd be mistaken. Even breadwinning wives are far more likely

to do the bulk of the housework. For couples without children, women spend an average of four hours

more on housework per week than their partner. For couples with children, that figure increases to

seven hours per week, breadwinner or not.20

All women should feel empowered care for their loved ones in whatever way works best for them and

their family, whether that involves staying home, working full-time, or anything in between. Whatever

childcare and caregiving mean to you, make sure it doesn't disconnect you from being an active

participant in your financial plan.
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The Priority Gap

While priorities and financial objectives will vary significantly among individuals, women tend to share

some priorities distinct from men within the financial planning realm. For example, women are more

likely to give to charity than men, especially among high-net-worth individuals.21 Women are also

inclined to be more conservative investors. This difference manifests itself in a few different ways. For

one, women trade their portfolios less actively than men, resulting in a "buy and hold" strategy that

tends to out-perform attempts to "time the market." In fact, research has shown that women-controlled

portfolios consistently out-perform men's.22 While men generally survey as more confident investors,6

that doesn't necessarily translate to their market performance.

There's a downside to the conservative approach: women typically hold more assets in cash and pay off

debt more quickly than men do,23 often resulting in opportunity loss. Money that may have otherwise

funded long-term goals with greater growth potential is instead used to pay down a low-rate mortgage

or sit in a savings account. Much of this divide can be attributed to the "confidence gap" between men

and women; men report greater confidence about financial planning, are more likely to talk about

money with their friends, and use personal financial planning and budgeting tools more often than their

female counterparts.6

The shift toward greater financial confidence and participation among women is imminent but has not

yet caught up to men's. Discussing financial topics, reading articles, and using budgeting and tracking

apps are great ways for women (and really for any individual) to take control of their financial wellbeing.

Fun fact: Many theories speculate that men's and women's differing approaches to

risk are chemical rather than cultural. Men's inclination toward risk isn't restricted to
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finance and may be related to their higher testosterone levels. 24 This chemical

difference may also contribute to men's shorter life expectancy. 25

Women have proven time and time again that they're a force to be reckoned with. Across history, they've

adapted and overcome obstacles that were deep-rooted in corporate culture, gender norms, even

biology! Financial independence has been no exception to the list of hurdles that women have faced and

overcome, but the challenges that linger shouldn't be overlooked. It's of utmost importance that women

investors work with a financial professional who's mindful of the unique challenges women face and

understand how to tailor a financial plan to compensate and protect women investors across every

transition and stage of life. Working with a trusted professional and taking an active role in your finances

will most certainly take you one step closer to minding the gap and meeting your financial objectives.
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