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Let’s begin with an understatement: 2020 has 
been a tough year. Centuries of harmful social 
and environmental policies and practices have 
culminated in the one-two punch of global 
pandemic and civil unrest stemming from the 
horrific death of George Floyd at the hands of 
Minneapolis police officers. As summer arrives, 
the weary population is just beginning to 
grapple with an early and aggressive hurricane 
season due to unusually warm ocean 
temperatures. Bad seems to be relentlessly 
followed by worse.   

The consequences of systemic issues such as 
institutional racism, unsustainable food 
systems, and climate change are increasingly 
self-evident. Many are wondering how we got 
here. Regrettably, some responsibility falls on 
shareholders of publicly traded corporations 
for enthusiastically embracing shareholder 
primacy, a doctrine that places the financial 
interests of shareholders above the interests of 
all other stakeholders. 



For far too long, companies have systematically paid women and people of color 
unjustifiably low wages, and shareholders were happy to oblige as long as they saw 
profits. Some companies contributed to unsustainable food systems that risk 
zoonotic disease outbreaks, and investors turned a blind eye while cashing their 
dividend checks. Shareholders reaped a century’s worth of profits with little concern 
for the long-term sustainability of our social and environmental systems. Now those 
systems are breaking down under generations of abuse, and it begs the question: 
Will shareholders of publicly traded companies demand better and contribute to a 
more just and sustainable society? 

At Change Finance, we believe the answer is yes. This is how… 

   The Rise of Stakeholder Capitalism: a doctrine that calls for corporations 
to focus on the needs of all constituents 

C O M PA N Y  
E N G AG E M E N T  
Some investors and asset managers engage in 
direct dialogue with corporate management to 
solicit policy changes. However, only 61 asset 
managers, representing just 17% of 
professionally managed assets, engage with 
companies they invest in on Environmental, 
Social, and Governance (ESG) issues.2 

F I L I N G  S H A R E H O L D E R  
R E S O L U T I O N S  
Some investors and asset managers file 
resolutions that shareholders can support 
through proxy votes. This is a meaningful 
approach to effect change, but only 49 
investment managers, representing just 6.4% 
of professionally managed assets, have filed 
or co-filed ESG related shareholder 
resolutions.2 

Ways for Shareholders to Effect Change 

P R OX Y  VOT I N G  
Shareholders have the right to vote on 
corporate governance issues by voting on 
resolutions by “proxy.” This is an opportunity 
to change corporate policies and practices 
by supporting Environmental, Social, and 
Governance (ESG) oriented resolutions, 
but only 27% of individual investors vote on 
average.1 
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B L A C K  L I V E S  M A T T E R  
We watched along with a horrified nation as yet another black man suffered and died at the hands of 
white police officers protected by centuries of institutionalized racism, and we asked ourselves what 
could we do? What could we do that would be more than a symbolic statement of solidarity? 
Something that would put meaning in our mission, Investing in Service to Life, by using the power 
we have as investors to demand real change.  

Economic disenfranchisement is one of the many ways that institutional racism endures in our world 
today and one which companies, even the best companies, perpetuate through persistent disparities 
in pay and opportunity. We cannot change what we cannot see, so we contacted every company in 
our portfolio and asked them to publish their median racial and gender pay gap data.  

READ THE LETTER 

SUPPORT THE PETITION 

MOMENTUM IS 
BUILDING… 
Since 2004, ESG oriented 
shareholder resolutions 
have garnered more and 
more votes. Such 
resolutions were 
supported by 29% of 
shares voted in 2019.3  
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TAKE ACTION 

EDUCATE YOURSELF: Learn more about shareholder advocacy from industry 

leader and non-profit As You Sow 

JOIN THE COMMUNITY OF RESPONSIBLE INVESTORS: Become part of 
the YourStake community and support shareholder advocacy on issues you 
care about 

INVEST WITH ASSET MANAGERS THAT REPRESENT YOUR VALUES: 
Consult your financial advisor to learn about the asset managers and 
organizations that will advocate on your behalf 

Support for Shareholder Resolutions 
Addressing Environmental and Social Issues

Source: Morningstar

…BUT SHAREHOLDERS MUST DO MORE 
Increasing support is nice, but if it doesn’t pass resolutions, it isn’t enough. A report 
from Morningstar indicates that “mutual fund companies backed proposals 
addressing sustainability concerns by the widest margin yet in 2019, but a lack of 
support from the largest U.S. fund managers kept many just short of winning a 
majority of votes.”3 Fortunately, all shareholders can contribute to better outcomes. 
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Disc la imer  

The opinions expressed herein are those of Change Finance, PBC (Change Finance) and are subject to 

change without notice. Information presented is for educational purposes only and does not intend to make 

an offer or solicitation for the sale or purchase of any specific securities product, service, or investment 

strategy. Change Finance reserves the right to modify its current investment strategies and techniques 

based on changing market dynamics or client needs. Investments involve risk, and unless otherwise stated, 

are not guaranteed. Past performance is not indicative of future results. Therefore, it should not be assumed 

that any specific investment or investment strategy made reference to directly or indirectly by Change 

Finance will be profitable. Be sure to first consult with a qualified financial adviser, tax professional, or 

attorney before implementing any strategy or recommendation discussed herein. 

Change Finance, P.B.C. (Change Finance) is an independent investment adviser registered under the 

Investment Advisers Act of 1940, as amended. Registration does not imply a certain level of skill or training. 

More information about Change Finance, including our investment strategies, fees and objectives, is 

available upon request. 

Change Finance is not affiliated with As You Sow and YourStake. 
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