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RISING PREMIUMS 
 

Approximately 157 million Americans are covered by employer-
sponsored health insurance. From 2010 to 2020, premiums increased 
much faster than the rate of general inflation, although the increase has 
slowed somewhat in recent years. Employers absorbed the largest share 
of the premium increases, and the percentage paid by workers dropped 
over the period. However, workers are paying additional costs in the 
form of higher deductibles and other out-of-pocket expenses. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source: Kaiser Family Foundation, 2020 
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NEWS! 

• Check out our website!  

• Your feedback of our new 
website is encouraged and 
valuable. 

• Molly’s retirement party was 
a resounding success—
special thanks to the        
attendees!  
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- Our Two Cents - 



10 PROPOSED 2021 
FEDERAL LAW  
CHANGES 

1. Increase corporate income 

tax rate from 21% to 28% 

2. Impose 15% corporate in-

come tax rate on “book” 

earnings of large entities 

3. Eliminate fossil fuel incen-

tives and add/increase alter-

native energy incentives 

4. Increase individual income 

tax rates 

5. Increase capital gain rates 

6. Subject gifts and death 

transfers to capital gain rates 

7. Increase federal employment 

taxes and “net investment 

income tax” 

8. Tax “carried” (profits) inter-

est  of partnerships as ordi-

nary income 

9. Significantly limit Section 

1031 “like-kind exchanges”  

10. Substantially increase fund-

ing to IRS for audits and 

enforcement 

 

Source: Burr-Forman Law, 2021  

www.Burr.com 

 

YEAR-END 2021 TAX TIPS 
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Here are some things to consider as you weigh potential tax moves be-
fore the end of the year. 

DEFER INCOME TO NEXT YEAR 

Consider opportunities to defer income to 2022, particularly if you 
think you may be in a lower tax bracket then. For example, you may be 
able to defer a year-end bonus or delay the collection of business debts, 
rents, and payments for services in order to postpone payment of tax 
on the income until next year. 

ACCELERATE DEDUCTIONS 

Look for opportunities to accelerate deductions into the current tax 
year. If you itemize deductions, making payments for deductible ex-
penses such as medical expenses, qualifying interest, and state taxes 
before the end of the year (instead of paying them in early 2022) could 
make a difference on your 2021 return. 

 
MAKE DEDUCTIBLE CHARITABLE                
CONTRIBUTIONS 
 
If you itemize deductions on your federal  income tax return, you can 
generally deduct charitable contributions, but the deduction is limited 
to 60%, 30%, or 20% of your adjusted gross income (AGI), depending 
on the type of property you give and the type of organization to which 
you contribute. (Excess amounts can be carried over for up to five 
years.) For 2021 charitable gits, the normal rules have been enhanced: 
the limit is increased to 100% of AGI for direct cash gifts to public char-
ities. And, even if you don’t itemize deductions, you can receive a $300 
charitable deduction ($600 for joint returns) for direct cash gifts to 
public charities (in addition the standard deduction).  
 

BUMP UP WITHHOLDING 

If it looks as though you’re going to owe federal income tax for the year, 
consider increasing your withholding on Form W-4 for the remainder 
of the year to cover the shortfall. The biggest advantage in doing so is 
that withholding is considered as having ben paid evenly throughout 
the year instead of when the dollars are actually taken from your 
paycheck. 
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INCREASE RETIREMENT SAVINGS 
 

Deductible contributions to a traditional IRA and pre-tax contributions to an employer-sponsored re-
tirement plan such as a 401(k) can help reduce your 2021 taxable income. If you haven’t already contrib-
uted up to the maximum amount allowed, consider doing so. For 2021, you can contribute up to $19,500 
to a 401(k) plan ($26,000 if you’re age 50 or older) and up to $6,000 to traditional and Roth IRAs com-
bined ($7,000 if you’re age 50 or older). The window to make 2021 contributions to an employer plan 
generally closes at the end of the year, while you have until April 15, 2022 to make 2021 IRA contribu-
tions. (Roth contributions are not deductible but qualified Roth distributions are not taxable.) 

RMD’S ARE BACK IN 2021 

While required minimum distributions (RMDs) were waived for 2020, they are back in 2021. if you are 
age 72 or older, you generally must take RMDs for traditional IRAs and employer-sponsored retirement 
plans (an exception may apply if you are still working for the employer sponsoring the plan). Take any 
distributions by the date required—the end of the year for most individuals. The penalty for failing to do 
so is substantial: 50% of any amount that you failed to distribute is required. After the death of the IRA 
owner or plan participant, distributions are also generally required by beneficiaries (either annually or 
under the 10-year rule; there are special rules for spouses).  

WEIGH YEAR-END INVESTMENT MOVES 

Though you shouldn’t let tax considerations drive your investment decisions, it’s worth considering the 
tax implications of any year-end investment moves. For example, if you have realized net capital gains 
from selling securities at a profit, you might avoid being taxed on some or all of those gains by selling 
losing positions. Any losses above the amount of your gains can be used to offset up to $3,000 of ordi-
nary income ($1,500 if your filing status is married filing separately) or carried forward to reduce your 
taxes in future years. 

MORE TO CONSIDER 
 

Here are some things to consider as part of your year-end tax review. 

Source:  Broadridge Advisor Solutions, Copyright 2021 

 



 

 

Some of the [market/economic] gains appear to be durable due to 
innovations and improvisations that companies will likely retain for 
the long-term.  

That [durability] would be [an] economic blessing after years in 
which the average output per worker barely grew at all.  High produc-
tivity lets businesses produce more and boost earnings while hiking 
pay for workers, whose labor becomes more valuable. High productiv-
ity lets the economy grow faster and helps control inflation...a key 
concern right now. It also makes worker shortages less of a problem. 

Start with an obvious legacy of COVID-19: remote work. It’s here to 
stay. Many firms plan to retain some degree of telecommuting. Some 
have announced that they’ll continue all-remote. That increases the 
available labor pool for employers by letting them hire distant work-
ers who are well-qualified. Better fits the more jobs will mean greater 
output per worker than with a purely local workforce. 

Also, considering the enormous investment in IT that big firms are 
making. At first, it weas to set up remote work connections at the start 
of the pandemic. Now, it’s continuing as employers invest in labor-
saving tech like artificial intelligence. AI is increasingly doing tasks 
once done by human workers...everything from approvals of loan ap-
plications to preventive maintenance checks on all sorts of equip-
ment.  

Note that small firms are falling behind in this arena. Most can’t af-
ford to spend heavily in the latest software and hardware upgrades 
like their large rivals. 

Automation, already coming on strong, was turbocharged by the pan-
demic when workers couldn’t do their jobs or simply weren’t enough 
of them. Robots are proliferating in warehouses and on factory floors. 
New robots can do complicated tasks like load a truck or pack items 

for an –ecommerce order. 
Augmented reality glasses 
also make workers more 
productive in warehouses 
and factories...for instance, 
by guiding them to needed 
components or products. 

KIPLINGER’S TAKE ON THE U.S.        
ECONOMY 
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ECONOMIC           
FORECASTS 

GDP Growth 

5.8 % in ‘21 from –3.5% in ‘20; 

5.0% in ‘22 

Interest Rates 

10-year T-note rates rising to 

1.8% by end ‘21,                   

to 2.3% by end ‘22 

Inflation 

5.5% at end ‘21,                        

2.5% at end ‘22 

Unemployment  

4.8% at end ‘21                

3.8% at end ‘22 

Crude Oil 

Trading from $80 to $85 per 

barrel this autumn 

Corporate Earnings 

Large firms, quarterly change: 

Q4 4%, Q1 ‘22 1%, Q2 6%,        

Q3 3% 

 

 

 

SOURCE:  

The Kiplinger Letter, Vol. 98, 

No. 41  

Published October 15, 2021 



 

The surge in online purchases should help some companies, too. stores that do a lot of e-commerce 
need fewer workers to process a given level of orders. E-commerce sales grew 32% during 2020 and 
are poised for brisk long-term growth. 

Does this all add up to a productivity revolution? Not exactly. The trend from the past decade of 
slow productivity gains is going to be hard to overcome. But with workers scarce and likely to stay 
that way, every little bit helps. 

Wage increases because of labor shortages will help push up prices in the coming year. Pay for non-
supervisory workers was up 5.5% in Sept. versus a year ago, the biggest jump since the early 1980s. 
Half of small firms say they have already raised both wages and prices, and half expect to do so 
again in the next three months. A number of firms are taking steps to hold the line on prices, such 
as limiting pay increases for management. 

How tight is the labor market? Job openings outnumbered the unemployed. By industry, the great-
est gaps between job-opening ad hire rates are in food services, healthcare, and manufacturing. La-
bor shortages are especially acute in the Northeast. 

Meanwhile, voluntary resignations, or quits, 
are now at an all-time high, a sign that 
workers are confident in their ability to find 
a new job. The quit rate has risen the most 
in industries with a high number of low-
paying positions, such as food service and 
retail, bus has also increased noticeably in 
manufacturing and healthcare, where work-
er shortages existed even before the pan-
demic. 

Consumer spending is picking up in several 
pandemic-sensitive sectors as Delta wanes. Credit card data for last month show a partial rebound 
in purchases of airline tickets, an increase in eating out and a smaller drop in hotel bookings. Mean-
while, total retail sales rose 0.7% in Sept. because motor vehicle purchases edged up, after falling 
for four straight months. In-store sales rose a strong 0.8%. A big question: can retailers keep stores 
and warehouses shelves stocked going into the holiday season, given the current proliferation of 
supply chain issues? 

Jerome Powell will likely get another term as Federal Reserve chairman. But progressive Democrats 
in Congress will exact a price for their support, possibly demanding the appointment of a progres-
sive candidate as Fed vice chair for bank supervision, now that the term of Randal Quarles has ex-
pired. The caucus may have also set its sites on Fed Vice Chair Richard Clarida, who is accused of 
engaging in improper trading and whose term will expire on Jan. 1 of next year. 

More progressives at the Fed may not influence central bank policy...but the perception may be 
enough to move financial markets. For example, investors may cheer a greater commitment to low 
interest rates. But at the same time, they could also have concerns about policymakers' ability/
willingness to fight inflation. 
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Sources:  The Kiplinger Letter, Vol. 98, No. 40; published October 8, 2021        

 The Kiplinger Letter, Vol. 98, No. 41; published October 15, 2021 



WEALTHMT.COM 

We are dedicated to providing 
investment management and 
strategic wealth planning to the 
greater Flathead Valley area and 
abroad. Simply put, we strive to be 
our client’s trusted advisor and act 
as fiduciaries on advisory account 
relationships. The financial advi-
sors in our practice focus on de-
signing and implementing wealth, 
investment, and budget plans to 
help achieve long-term investment 
results. 

Snow Peak Wealth Advisors does 
this with the highest levels of trust, 
integrity and respect while always 
collaborating using a team, con-
sultative approach. 

We are dedicated to professionally 

supporting, educating, and provid-

ing informed direction to each and 

every client. 

QUARTERLY SPOTLIGHT: JONELLE BROWN! 

Hello everyone, my name is Jonelle Brown and I am the newest mem-

ber of the Snow Peak Wealth Advisors team. I started shortly after get-

ting married to my high school sweetheart in August of 2020. Right 

after the wedding, I packed up my life in Billings, Montana and moved 

to Kalispell to live with my husband who had recently started his job in 

Columbia Falls. Unfortunately, the honeymoon was put on hold due to 

Covid. My husband and I both grew up in Billings and moving here felt 

like a culture shock in the best way. Since moving here, we have learned 

to sincerely appreciate the great outdoors that we could never quite ex-

perience in Billings. One month after being married we adopted our 

little black lab, Tikka (shown below).  

We enjoy getting outdoors by fishing, shooting, and hunting at every 

possible opportunity. We quickly discovered the abundance of lakes 

here and purchased a ca-

noe which we took out on 

the lake every single week-

end last summer. Unfortu-

nately, we had to sell it 

when my husband tipped 

us over in a slough because 

he spotted a turtle he had 

to catch. A couple months 

later we were proud owners 

of a 21-foot Lund Alaskan 

fishing boat – this one does 

not tip over! I love calling 

this beautiful valley my 

home and exploring all it 

has to offer!  
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