
 

News from 

The GenWealth 

Group 

Your Remarkable Lives Attract and Retain in 2022 

In the summer of 2021, we launched a new 

marketing campagin to tell the story of our 

clients’ Remarkable Lives.   

 

Captured during seven unique photoshoots, we 

took images of what truly moves you.  From 

hiking, to boating, gardening, music, 

photography and beyond, we learned how 

remarkable your passions are.   

 

We feel that the good work done at The 

GenWealth Group helps allow you time for what 

you enjoy.  We’ll be sharing your stories in 

upcoming issues of this newsletter.   

 

You can see all of the amazing images on our  

NEW website:  https://thegenwealthgroup.com/ 

I hope you love them as much as I do!     

~Cherie 

After spending the last two years dealing with 
the tumult of Covid, we’ve again turned our at-
tention to growing our team and hiring our 8th 
financial professional.  It’s clear that the work-
force has changed dramatically and attracting 
and retaining the next generation of employees 
has been a large part of my focus lately. 

The current generation is looking for more flexi-
bility, more work-life balance, more income and 
are less ready to commit. This poses a challenge 
when integrating a new hire into our firm.  As you 
all know, our current team is beyond loyal, deep-
ly committed to our clients (and our firm) and 
have worked to establish their technical exper-
tise over decades.  Constant innovation (like it or 
not) is how we continue to grow and thrive.            

With that, we are proud to launch new benefits for 
our current team at The GenWealth Group.   
     (continued on page 4)  
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Meet Tom and Gina 

 

 

March Madness refers to that time 
of year when the National Collegiate 
Athletic Association (NCAA) basketball tour-
naments are held.  It also refers to another 
type of madness called Men’s Night Out.  
This special event has our clients gather at 
Keens (a NYC steakhouse that dates back to 
the 1800s) and then to Madison Square Gar-
den to watch the games and root for their 
teams.  Of course, it’s a very special night if 
Mike gets to see his beloved Seton Hall Pi-
rates on the court (which he did this year!)  
Thanks to all for joining us….and Ladies 
Night Out is in the works for the Spring. 

Men’s Night Out 

Tom and Gina share a love of 
visual arts and created Brook-
lyn Travels ™ to showcase their 
work. 

Tom traveled the world as a 
cameraman at CBS News and 
now creates his own worlds in 
virtual reality. 

In her career, Gina encouraged 
creative outlets as a school So-
cial Worker.   

Today she finds time for her 
own creative talent as a pho-
tographer and singer/song 
writer. 



 

In November, 2019, our office manager, Kristen Blair intro-
duced us to Kevin.  She had met him at a neighborhood party 
and thought, “Hey, this guy would be a great addition to our 
team at The GenWealth Group!”.   

After a long career on Broadway, Kevin was ready for a 
change.  In the “wings” he was studying for his CERTIFIED FI-
NANCIAL PLANNER™ designation (CFP®) and planning his next 
act in finance.   

Over the last two years, Kevin has established himself as a 
trusted Wealth Planner at The GenWealth Group.  He partners 
with our advisors to prepare analysis for your Financial Plan-
ning Review meetings and retirement projections. 

He works with you to ensure seamless integration of all finan-
cial matters and counsels on important benefits including 
Medicare and Social Security. With special training as a Na-
tional Social Security Advisor (NSSA®), Kevin helps ensure you 
maximize enrollment in these important programs.   

He is also our insurance expert, advising on health, life, disa-
bility, and long-term care insurance. 

Kevin has deep ties to the Broadway community and we now gratefully advise his many friends and 
colleagues who are superstars on the Broadway stage and behind the scenes. 

Away from work, Kevin is a dedicated father of two high-
energy boys and celebrating his 10th wedding anniver-
sary to his lovely wife, Denise. 

Kevin grew up in Iowa and holds a Bachelor of Fine Arts 
degree in Musical Theater from Webster University in St. 
Louis.  

Favorite Food:  Homemade pasta and meatballs  

Favorite Books: In the Heart of the Sea by Nathaniel 
Philbrick and Guns, Germs, and Steel by Jared Dia-
mond 

Team Profile: Kevin Worley, CFP® 

 

During the month of 
March, The Maplewood Village Alliance show-
cased the work of women artists and collaborated 
with women-owned businesses (like The Gen-
Wealth Group) to serve as venues for display.  
We're honored to showcase the work of Barbara 
M. Bickart  https://www.facebook.com/BarbaraMBickart 

in our front window this month. 

Windows for Women 

https://www.facebook.com/BarbaraMBickart
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Attract and Retain                (from  page 1)  

 

I believe that as clients, you will appreciate the impact these benefits will have on retaining our val-
ued team and the impact it can have on the service you receive.   

Work-Life Flexibility: “62 For You”:  We now offer 62 (partial or full days annually) that our team 
can take off from work.  This includes at least 20 paid days off, plus 10 bank holidays when markets 
are closed.  We also offer “Happy Halves” where we can take a 1/2 day (up to 8 times a year) and 
leave early or come in late.   Our employees also get their birthday off, monthly flex time and another 
Day of Giving to volunteer for a cause of their choosing.   

Working from home (maybe in pajamas) is now the norm, and some financial institutions continue to 
offer it, at least partially.  It’s not our culture at The GenWealth Group.  With our consistent focus on 
the client experience, we need “boots on the ground” ready to greet you in our office and doing the 
work it takes to manage meaningful relationships and careers. 

We believe “62 For You” is something better than “work from home”.  We think it creates a workplace 
where we can have personal flexibility and still perform professionally as a team with true collabora-
tion.   

MVP 360:  Also new this year is the “MVP 360” Award.  This bonus award (given as a share of the 
firm’s profits) encourages each employee to “think like an owner”.  The MVP 360 award is designed so 
that top-ranked employees get the largest share of the bonus pool.  Using an anonymous survey, 
we’ll rank each other’s performance.  Owners will be included in the survey too.  Awarded annually, 
the MVP 360 bonus is given as deferred compensation to encourage employee retention.   

Path to Partnership: Recognizing the importance of succession and cultivating leaders, Cherie and I 
have decided to offer select advisors a “path to partnership”. Top performing advisors will have the 

opportunity to buy a minority ownership stake in the firm. This is a true partnership offering and 

comes with all the advantages (as well as complications) of ownership. This was a tough decision for 

us, as we are sharing  “our baby”. We did extensive research prior to arriving at this decision.  While 
we don’t want to own the largest RIA firm, we do want to own the best RIA firm. We realize that grow-

ing our high performing team will help us get there. We are well into our second decade (almost 15 
years old) and we are building a platform that can carry us for decades more.  We 

thank each of you for being an integral part of the journey.                      

~Mike 

The GenWealth Group, Inc.       

6 Inwood Place Maplewood, NJ 07040    

Phone: 973.761.0400   Fax 973.761.1558    www.thegenwealthgroup.com  

These materials have been independently produced by The GenWealth Group, Inc. The GenWealth Group, Inc., is independent of and has no affiliation with, Charles Schwab & Co., Inc., or any of its affiliates (“Schwab”). 
Schwab is a registered broker-dealer and member SIPC. Schwab has not created, supplied, licensed, endorsed, or otherwise sanctioned these materials nor has Schwab independently verified any of the information in 
them. The GenWealth Group, Inc., provides you with investment advice, while Schwab maintains custody of your assets in a brokerage account and will effect transactions for your account on our instruction. All 
investment strategies have the potential for profit or loss; changes in investment strategies, contributions or withdrawals may materially alter the performance and results of a portfolio. Different types of investments 
involve varying degrees of risk, and there can be no assurance that any specific investment will be suitable or profitable for a client's investment portfolio. 1. Nothing provided herein constitutes tax advice. Individuals 
should seek the advice of their own tax advisor for specific information regarding tax consequences of investments. Investments in securities entail risk and are not suitable for all investors. This is not a recommendation 
nor an offer to sell (or solicitation of an offer to buy) securities in the United States or in any other jurisdiction. 2. This document may contain forward-looking statements relating to the objectives, opportunities, and the 
future performance of the U.S. market generally. Forward-looking statements may be identified by the use of such words as; “believe,” “expect,” “anticipate,” “should,” “planned,” “estimated,” “potential” and other 
similar terms. Examples of forward-looking statements include, but are not limited to, estimates with respect to financial condition, results of operations, and success or lack of success of any particular investment 
strategy. All are subject to various factors, including, but not limited to general and local economic conditions, changing levels of competition within certain industries and markets, changes in interest rates, changes in 
legislation or regulation, and other economic, competitive, governmental, regulatory and technological factors affecting a portfolio's operations that could cause actual results to differ materially from projected results. 
Such statements are forward-looking in nature and involve a number of known and unknown risks, uncertainties and other factors, and accordingly, actual results may differ materially from those reflected or 
contemplated in such forward-looking statements. Prospective investors are cautioned not to place undue reliance on any forwardlooking statements or examples. None of The GenWealth Group, Inc., or any of its 
affiliates or principals nor any other individual or entity assumes any obligation to update any forward-looking statements as a result of new information, subsequent events or any other circumstances. All statements 
made herein speak only as of the date that they were made. 3. Any reproduction or distribution of this presentation, as a whole or in part, or the disclosure of the contents hereof, without the prior consent of The 
GenWealth Group, Inc., is prohibited. ©The GenWealth Group Inc. March, 2022.  


