
529 Plans

Emergency 
Savings Account*

Employee 
Retirement Plan Up 
to Company Match

Health Savings 
Account (HSA)

(HSA eligible plan) 

• Tax-Deferred Retirement Plans 
(Up to Contribution Limits)

• Roth/Traditional IRA

• Deferred Comp Plans

After-Tax 
(Backdoor) IRA 
Contributions

After-Tax
Contribution

Non-Qualified
Annuity

Taxable
Accounts

After-Tax 
(Backdoor) 401(k) 

Contributions

Prioritization on this level would be a 

function of current vs. expected future 

marginal tax brackets, employer plan 

features, and balance between college 

savings goals vs. retirement goals.

Subsequently 

converted to Roth.

While not providing any 

tax deduction, and not 

converted to Roth, 

they can provide tax-

deferred growth for tax 

sensitive investors.
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*See Emergency Savings 

Funding Recommendations 

one-pager for more details.

Career Stage Minimum Savings Savings Target

Early Professionals 
(age ~20-34)

Company Match 10-15% of gross income

Mid-Career 
(age ~35-49)

10-15% of gross 
income

Annual Contribution 
Limit

Top Earning Years 
(age ~50-65)

Annual Contribution 
Limit + Catch Up

Run retirement projection 
Monte Carlo to outline 
savings needed to reach 
future spending goals

Top Tax Bracket 
Earners (any age, 
income $400k+)

Annual Contribution 
Limit + Catch Up

Run retirement projection 
Monte Carlo to outline 
savings needed to reach 
future spending goals

Annual Savings Targets

Hierarchy of Savings  Vehicles for Households
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