2023 - WHAT ISSUES SHOULD | CONSIDER BEFORE | RETIRE?

CASH FLOW ISSUES

Will your cash flow needs change? If so, consider developing a
new income and expense plan.

> Will you receive a pension? If so, consider the following:

® There may be multiple payout options (single, joint, lump sum).

® Coordination strategies may exist among your pension, Social
Security, and/or life insurance.

> Could there be pensions and/or retirement benefits from a
previous employer that you may be forgetting?

> Are you retiring early? If so, consider the following:

® Social Security benefits may be reduced if you earn more than
$21,240 and are collecting benefits prior to your full retirement
age (FRA) or if you earn more than $56,520 in the year you
reach FRA.

m Social Security benefits will be reduced if you collect prior to
your FRA.

m You can access your 401(k) penalty-free if you leave your
employer after turning 55.

> Will you or your spouse receive a pension from an employer

that did not withhold Social Security taxes? If so, consider the
impact of the Social Security Windfall Elimination Provision or the
Government Pension Offset.

> Are you currently married? If so, consider additional Social
Security claiming strategies.

> Were you married previously and are you currently

unmarried? If so, consider the following:

m |f the marriage lasted 10 years and ended in divorce, you may
be eligible for benefits under your ex-spouse’s record. See “Am |
Eligible For Social Security Benefits If | Have Been Divorced?”
flowchart.

m |f the marriage lasted more than nine months and ended due to
your spouse passing away, you may be eligible for benefits
under your deceased spouse’s record. See “Am | Eligible For
Social Security Benefits As A Surviving Spouse?” flowchart.

HEALTHCARE AND INSURANCE ISSUES

Will you be retiring before age 65 and need health insurance?

If so, consider the following:

® You are not eligible for Medicare until age 65 (unless you qualify
for an exception).

m [f you are a Health Insurance Marketplace enrollee, you may be
eligible for the Premium Assistance Tax Credit. This could limit
the amount spent on premiums to 8.5% of your household
income.

> Will you have to change your employer-sponsored health
insurance upon turning 65 or upon retiring from your
employer? If so, and you are under age 65, you may need to look
to COBRA or the Health Insurance Marketplace. If you are age 65
or over, you may need to sign up for Medicare.

> Will you need additional insurance such as vision or dental
coverage?

> Are you contributing to an HSA? If so, consider HSA and
Medicare coordination issues. See “Can | Make A Deductible
Contribution To My HSA?" flowchart.

> Will your MAGI exceed $97,000 (single) or $194,000 (MFJ)? If so,
you may be subject to Medicare IRMAA Surcharges. Reference
“Will I Avoid IRMAA Surcharges on Medicare Part B & Part D?"
flowchart.

> Are you disabled? If so, you may be eligible for certain benefits or
have the ability to access benefits early.

E Have your needs for life insurance changed?

Are you concerned about funding long-term care? If so,
consider LTC insurance, self-insurance strategies, and assisted
living communities. See the "What Issues Should | Consider When
Purchasing Long-Term Care Insurance?" checklist.

> If you have LTC insurance, does it need to be reviewed to
ensure that it meets your needs?
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2023 - WHAT ISSUES SHOULD | CONSIDER BEFORE | RETIRE?

ASSET & DEBT ISSUES

Do you have stock options, grants, or restricted stock units?
If so, consider how your retirement affects your rights, and the
impact upon your tax liability and your cash flow planning.

E Will your investment objectives or risk tolerance change?

If you are a business owner, do you need an exit strategy or a
succession plan?

> If you have annuities or illiquid assets, do they need to be
reviewed to understand options?

> Do you have a loan on any employer retirement plans? If so,
you may need to plan for how to pay it back and be mindful
before rolling the balance to another plan.

> Do you have a deferred compensation plan? If so, coordination
strategies may exist among other sources of retirement income, to
optimize cash flow and manage income taxation.

> Do you have multiple accounts with similar tax treatment
(e.g., multiple 401(k)s or IRAs)? If so, consider consolidating
accounts to reduce complications.

> Will you change your residence? If so, this may impact tax
liability, cash flow planning, and your Medicare Advantage plan if
you move out of the network.
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LONG-TERM PLANNING ISSUES

Do you expect your estate will exceed your unused federal
estate and gift tax exclusion amount (maximum $12.92
million, or $25.84 million if you are married)? If so, consider
strategies to plan for a possible federal estate tax liability.

> Are you charitably inclined? If so, consider charitable giving
strategies to reduce your tax burden. See the "What Issues Should
| Consider When Establishing My Charitable Giving Strategy?"
checklist.

> Is your estate plan old or possibly outdated? If so, reference
“What Issues Should | Consider Before | Update My Estate Plan?”
checklist.

> Do the account beneficiaries need to be reviewed and

possibly updated?
This includes retirement plans, life insurance, and TOD accounts.

TAX PLANNING ISSUES

Do you expect to have large Required Minimum Distributions?
If so, consider strategies to reduce the RMD such as Roth
conversions.

> Upon retirement, do you expect your income to be lower?
If so, consider deferring any Roth conversions until you are in a
lower tax bracket. Reference "Should | Consider Doing A Roth
Conversion?" flowchart.

OTHER ISSUES

Do you have any unused vacation days? If so, you may be eligible
to use them prior to retiring or you may receive compensation.

Are there any state-specific issues that should be considered
(such as unique taxation rules)?
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Southshore Financial Planning LLC is a registered investment adviser offering services in the State of Florida and in other jurisdictions where exempted. Registration does not imply a certain level
of skill or training.

This publication is for informational purposes only and is not intended as tax, accounting or legal advice, as an offer or solicitation of an offer to buy or sell, or as an endorsement of any company,
security, fund, or other securities or non-securities offering. This publication should not be relied upon as the sole factor in an investment making decision. Past performance is no indication of
future results. Investment in securities involves significant risk and has the potential for partial or complete loss of funds invested. It should not be assumed that any recommendations made by
the Author, in the future, will be profitable or equal the performance noted in this publication.

All opinions and estimates constitute Southshore Financial Planning LLC's judgment as of the date the information was printed and are subject to change without notice. Southshore Financial
Planning LLC does not warrant that the information will be free from error. The information should not be relied upon for purposes of transacting securities or other investments. Your use of the
information is at your sole risk. Under no circumstances shall Southshore Financial Planning LLC be liable for any direct, indirect, special or consequential damages that result from the use of, or
the inability to use, the information provided herein, even if Southshore Financial Planning LLC or a Southshore Financial Planning LLC authorized representative has been advised of the possibility
of such damages.

The information herein is provided “AS IS” and without warranties of any kind either express or implied. To the fullest extent permissible pursuant to applicable laws, Southshore Financial Planning
LLC (referred to as “Southshore Financial Planning”) disclaims all warranties, express or implied, including, but not limited to, implied warranties of merchantability, non-infringement, and
suitability for a particular purpose.

Federal tax advice disclaimer: As required by U.S. Treasury Regulations, you are informed that, to the extent this presentation includes any federal tax advice, the presentation is not written by
Southshore Financial Planning LLC to be used, and cannot be used, for the purpose of avoiding federal tax penalties. Use of any information presented by Southshore Financial Planning LLC is for
general information only and does not represent individualized tax advice, either express or implied. You are encouraged to seek professional tax advice for income tax questions and assistance.

Chris Shoup, Southshore Financial Planning LLC
1600 E 8th Ave,, Ste. A200, Tampa, FL 33605
chris@southshorefp.com | 813-406-0544 | www.southshorefp.com



