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2023 · CAN I AVOID TAKING MY RMD AFTER
REACHING MY REQUIRED BEGINNING DATE (RBD)?

YesNo

NoYes

NoYes

Do you have a retirement 
account in an employer’s 
defined contribution plan 
(e.g., 401(k), 403(b), etc.)?

A 25% (or 10% if corrected 
quickly) penalty applies for 
RMD amounts not timely 

withdrawn. You can 
contest a penalty by filing 
Form 5329 with the IRS.

Continue on to learn how 
the RMD will be calculated.

Do you have other 
retirement accounts with
a former employer and/or 
an IRA other than a Roth 

IRA?

Are you still working for 
this employer and will you 
continue doing so through 

at least January 1st next 
year?

NoYes

NoYes

Is your spouse the sole 
beneficiary of your 

account and more than 10 
years younger than you?

Reference the Joint Life
and Last Survivor

Expectancy Table (Table II) 
for your distribution 

period using your age at 
the end of the current year 

(Appendix B of IRS Pub
590-B).

Reference the Uniform
Lifetime Table (Table III) 

for your distribution 
period using your age at 

the end of the current year 
(Appendix B of IRS Pub 

590-B).

Divide the prior
end-of-year value by your 

distribution period to 
determine the amount of 
your RMD for this year.

If you have multiple IRAs, 
you can aggregate your 
RMDs and satisfy them 
with a distribution from 

one IRA.

Generally, you must satisfy 
the RMD from each 

employer plan account 
separately (with the 
exception of 403(b)s, 

which can be aggregated).

If you have an active 
retirement account with 
an employer plan and 

qualify for the 
“still-working” exception, 
you may be able to roll 

other retirement accounts 
in and avoid RMDs until 

you retire.

YesNo

Do you have an IRA
other than a Roth IRA?

NoYes

Do you have multiple 
retirement accounts?

No additional planning 
considerations.

Are you considered a 
“5-percent owner” (as 
defined by the IRS and 
subject to attribution 

rules) of the entity that 
employs you? 

If your employer’s plan 
allows the “still-working” 

exception, you do not 
need to take an RMD from 

this account.

You are not subject
to an RMD.

Sorry, you must take
an RMD from your 

non-Roth IRA(s).

Sorry, you must take
an RMD from your 

employer’s account (even 
if it is in a Roth 401(k) 

plan).

Sorry, you must take an 
RMD from your non-Roth 

IRA(s) and your former 
employer’s account(s) 
(even if it is in a Roth 

401(k) plan).

Start Here

To avoid taking two RMDs 
in the same tax year, 

consider taking your first 
RMD in the year you reach 
age 73 or 75 (depending 

on the year you were 
born), rather than waiting 

until your RBD.

For subsequent years, 
RMDs must be satisfied by 

December 31st.

You must satisfy your first 
RMD(s) by your RBD, which 

is April 1st of the year 
following the year you 
reach age age 73 or 75 
(depending on the year 

you were born).
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Southshore Financial Planning LLC is a registered investment adviser offering services in the State of Florida and in other jurisdictions where exempted. Registration does not imply a certain level
of skill or training. 

This publication is for informational purposes only and is not intended as tax, accounting or legal advice, as an offer or solicitation of an offer to buy or sell, or as an endorsement of any company,
security, fund, or other securities or non-securities offering. This publication should not be relied upon as the sole factor in an investment making decision. Past performance is no indication of
future results. Investment in securities involves significant risk and has the potential for partial or complete loss of funds invested. It should not be assumed that any recommendations made by
the Author, in the future, will be profitable or equal the performance noted in this publication. 

All opinions and estimates constitute Southshore Financial Planning LLC’s judgment as of the date the information was printed and are subject to change without notice. Southshore Financial
Planning LLC does not warrant that the information will be free from error. The information should not be relied upon for purposes of transacting securities or other investments. Your use of the
information is at your sole risk. Under no circumstances shall Southshore Financial Planning LLC be liable for any direct, indirect, special or consequential damages that result from the use of, or
the inability to use, the information provided herein, even if Southshore Financial Planning LLC or a Southshore Financial Planning LLC authorized representative has been advised of the possibility
of such damages. 

The information herein is provided “AS IS” and without warranties of any kind either express or implied. To the fullest extent permissible pursuant to applicable laws, Southshore Financial Planning
LLC (referred to as “Southshore Financial Planning”) disclaims all warranties, express or implied, including, but not limited to, implied warranties of merchantability, non-infringement, and
suitability for a particular purpose. 

Federal tax advice disclaimer: As required by U.S. Treasury Regulations, you are informed that, to the extent this presentation includes any federal tax advice, the presentation is not written by
Southshore Financial Planning LLC to be used, and cannot be used, for the purpose of avoiding federal tax penalties. Use of any information presented by Southshore Financial Planning LLC is for
general information only and does not represent individualized tax advice, either express or implied. You are encouraged to seek professional tax advice for income tax questions and assistance.

Chris Shoup, Southshore Financial Planning LLC
1600 E 8th Ave., Ste. A200, Tampa, FL 33605

chris@southshorefp.com | 813-406-0544 | www.southshorefp.com


