
Zach Harrington (00:01): 
So, we're gonna go ahead and get started here, couple minutes after the hour.  A lot of attendees are 
here, so we're gonna go ahead and get started. For those of you who don't know me, my name is Zach 
Harrington. I'm one of the partners and financial advisors here at Rise Advisors. And with me today I 
have my partner Stephanie Kem to talk through what was a really interesting piece of legislation, the 
government passed at the end of the year. So if we look at what the Secure Act 2.0 is, there's a lot of 
really important stuff. There's a lot of stuff that's just filler. So if we go back to secure Act 1.0, which was 
passed and went into effect at the start of 2020, a lot of it kind of got forgotten about because couple 
months after Secure Act 1.0 was passed, we ended up getting the Covid pandemic and the world hasn't 
been the same since. 

Zach Harrington (00:52): 
When we look at Secure Act 1.0, there was 12 pieces of legislation within Secure Act 1.0, and there were 
a couple of those that were 10 out of tens in the level of importance. When we look at secure Act 2.0, 
there was over a hundred pieces of legislation and there was a lot of six out tens, a couple of five out of 
tens, but a lot of them were kind of just two out of 10 pieces that won't apply to the vast majority of 
investors. So we took the a hundred or so pieces of legislation, we narrowed it down to the seven to 10 
that we think are most important and most applicable. And the important thing we want you to take 
into consideration today, there's only so much information that you can digest or take in in such a short 
period of time. So I want you to, as we go through this presentation, think about you, your family, this 
stage you're in of life, and think about how these may or may not impact you. And what I can promise 
you is that in your upcoming review meetings and planning meetings throughout 2023, whether it's with 
myself, it's with Stephanie, it's with Scott, it's with Mark. We're gonna make sure that these are items 
that are being addressed, the ones that are applicable to you. So without further ado, I'm gonna pass it 
over to Stephanie. And she's gonna begin talking through some of the really most important items. 

Stephanie Kelm (02:11): 
Good afternoon everyone. So as far as the first change goes that we're going to talk about today, it has 
to do with required minimum distributions. In our industry we call them RMDs. Some of you may call 
them MRDs. But required minimum distributions are simply the amount that you have to start taking 
out of your pre-tax retirement accounts. And because the government wants their taxes. So for a long 
time that age was 70 and a half and 70 and a half was such a strange, middle of the year, age. And then 
in secure act 1.0 that Zach was just talking about, they moved it to 72 for everybody. So 72 years old, 
you have to start taking your required minimum distributions. Secure Act 2.0 now came out saying that 
you have to either take it at age 73 if you were born from 1951 to 1959 or if you were born in 1960 or 
after, it is pushed to 75. 

Stephanie Kelm (03:26): 
So that means that you certainly can take money out of your retirement accounts with no penalty after 
age 59 and a half. That has not changed, but you do not have to start taking that money out until either 
73 or 75. So that means that for those of you that were born 51 to 59, you have one more year of tax 
deferral of those assets and then 1960 and after you have three more years. Now the fun fact, no 
retirement account owners will start RMDs this year in 2023 or in 2033 because of their age. One thing 
to keep in mind is that there's no impact to the age of which you can do qualified charitable 
distributions. Qualified charitable distributions are when you take funds from your IRA and you donate 
them directly to a charity. 
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Stephanie Kelm (04:28): 
The purpose of this most times is because you have a required minimum distribution that you have to 
take, but you don't need the money. And so you don't wanna get tax on that money. You also probably 
are charitably inclined. And so you can use your IRA assets to, to send money directly to a charity and 
not claim them as income. You can do this for up to a hundred thousand dollars per year, but that age is 
still going to be 70 and a half. So, they never changed that. That's hard coded in the tax code. That age is 
70 and a half. And where other changes have to do with just “RMD age”, there may not be a reason to 
do it, at 70 and a half. If you don't have that required minimum distribution, but because you have these 
additional gap years that you're able to do some tax planning with your advisor doing QCDs might be 
one of those tax planning or tax efficient ways to get money out of an IRA. 

Stephanie Kelm (05:39): 
If you remember back in secure Act 1.0, they made the change that if you have a non-spouse 
beneficiary, that individual used to be able to stretch their inherited IRAs. Some of you have inherited 
IRAs and you used to be able to stretch it over your lifetime and take out small amounts of require 
minimum distributions. Now they say that you have, if you are a non-spouse beneficiary, you have to 
take that money out over a 10 year period. So if you're in high income or high income years, that's going 
to be a detrimental effect on your income. So this just causes for a further need for proactive planning 
and then being careful of that tax crunch. So, what that big tax crunch means that you have one to three 
more years of deferring the tax and letting that account grow more. Also not pulling out of that account 
if you don't need the income. So with that being said, you are going to live less in RMD age and you're 
going to essentially pass more money to your, to the non-spouse beneficiaries and they're going to be 
paying more tax on that over the 10 year period. So it's important when you work with your advisors 
and you talk about these gap years, if you have them, if you're still in the opportunity for them to start 
talking about Roth conversions or QCD or even looking at different distribution strategies over those 
years. 

Zach Harrington (07:16): 
So, the next piece transitioning from RMDs. One of the biggest pieces of legislation. So that RMD change 
is a seven or eight outta 10. It's really important and the odds are its gonna impact every single one of 
you on this call. Just that age being pushed back and how it shifts. One of the other big numbers, seven, 
eight out 10 is Roth related changes. The Roth IRA, the Roth 401K and just the Roth portion of the tax 
code and savings is all over Secure Act 2.0 and it's one of the things we're gonna spend quite a bit of 
time on today. One of the big things to look at when it comes to what's happened in the world of the 
Roth IRA or Roth 401k, I wanna remind everybody the term require minimum distribution. So starting at 
a certain age, the government says you can no longer get this tax advantage on that type of account. 

Zach Harrington (08:11): 
So we're gonna make you take it out. What a lot of folks didn't realize is in what are called designated 
Roth accounts. Now what does that mean? So if you were a teacher and you participated in a 403b plan, 
if you were an employee and you participated in a 401k plan, if you worked for a government entity and 
you participated in a 457 plan, all of those plans could have offered a Roth option where you could put 
money away pre-tax and save money on taxes in the current year or pay tax in the current year and put 
money away in the Roth bucket. The benefit of the Roth bucket is that that money was gonna grow tax 
free. So for as long as you kept it in the Roth account until told otherwise that money was gonna grow 
tax free and when it comes out you don't pay tax on the distribution. 
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Zach Harrington (08:54): 
So when you hear the term designated Roth account, think about a Roth account from your employer 
specifically. So, prior to Secure Act 2.0, designated Roth accounts were subject to a required minimum 
distribution. Now you may wonder why is that the case if they're not subject to tax, why would they be 
subject to RMD? Well, they were subject to RMD because they wanted you to basically take that money 
out of the Roth and move it to a brokerage account when that money goes into a brokerage account. 
Anytime you or your advisor buy or sell something in that account, there's taxable consequences that 
come with that. In the forms of capital gains tax, if you buy and sell or trade in your Roth account it's tax 
free. You could buy and sell something a hundred times in a calendar year. There's no tax consequences 
associated with that. 

Zach Harrington (09:44): 
So it's another way of them trying to eliminate tax efficiency and continue to generate revenue. Well, 
they eliminated the RMD for a designated Roth account, effective January 1st, 2024. That's the other 
thing I want you to pay attention to on a lot of these slides is the timing of it. Some of them become 
effective immediately, like the RMD rules, some of them are delayed 2024, 2025, some as late as 2028, 5 
years into the legislation being passed, they become effective. So when we look at the money that 
would remain in your 401K plan no longer gonna be subject to the RMD rules for Roth dollars. Your 
pretext dollars are still subject to those required minimum distributions. One of the important things to 
take into consideration though is we still think based on this piece of legislation when you leave your 
company or when you retire, getting those designated Roth accounts into a Roth IRA is incredibly 
important. 

Zach Harrington (10:48): 
And there's a couple of reasons for that. Number one is basically what are known as ordering rules or 
pro rata rules. When you look at basically when you wanna take a distribution from your 401K account, 
it's gonna come out on a prorated basis what is pre-tax versus what is Roth. You don't get to pick and 
choose. So there's some issues there by getting the money into a Roth IRA and segregating that away 
from the pretax account value, you can pick and choose which bucket that's coming from. Do you want 
it to come from your traditional IRA and recognize ordinary income tax or do you want it to come from 
the Roth IRA as a distribution and not to pay any income tax on it? So it's an important discrepancy 
there of moving it out of the designated Roth account once you've retired or left the company. 

Zach Harrington (11:34): 
The other is looking at basically what is known as the Roth clock. So when you put money into a Roth 
IRA, there's a five year window in which basically you can take, you can't take qualified distribution if 
you're prior to age 59 and a half and you wanted to purchase a home, you had a health related issue, 
you wanted to pay a higher education expense, death, disability, so on and so forth. There's a single 
clock because the money goes in five years from that point you're good to go. If not, each of those 
deposits falls on their own five year Roth clock. So it's this rolling clock you'd be chasing. And then the 
other part of it too is, is once you pass away within that 401k plan, they're gonna force the rollover 
anyway. So getting it out, starting the single Roth clock and also not being subject to those pro rata rules 
are still reasons why we think even though the RMD is not part of that plan, you're gonna want to go 
ahead and transfer that out at the first available opportunity. 

Zach Harrington (12:33): 
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This is one of the biggest pieces of legislation for high wage earners. So what's a high wage earner If you 
earn more than $145,000 of W2 wages and that's one of the key pieces there. So if you make more than 
$145,000 in W2 wages starting on January 1st, 2024, your catch-up contribution cannot be pre-tax. So 
for this year you can do your pre-tax contribution to your standard IRS maximum. You can then do a 
catch-up contribution of $7,500 pre-tax if you made more than 145,000 in 2023. In 2024, that catch-up 
contribution, which Steph will go over, how that changes here momentarily is going to have to be in the 
form of a Roth contribution. Now that's a really important distinction. What this is telling us is that the 
government does not want to continue to give high income earners and high wage earners, these 
continued tax deferrals. 

Zach Harrington (13:45): 
They look at the amount of money they have in traditional IRAs and pre-tax 401ks and they can forecast 
out that perceived tax income they have coming. They want more of your money now. And so by having 
that RO ratification requirement on catch up contributions, they're gonna force you on those higher 
marginal dollars that you're earning to put those away as Roth and pay income tax in the current year. 
This is gonna create opportunities for planning that we may not have considered in years past. For 
example, this is gonna be one of the most important open enrollment periods for those of you who are 
still working you may have ever had in your career. If you're over $145,000 of income and or your 
spouse is over $145,000 of income, you really should be looking at the high deductible health plan 
through your employer. A lot of times when you talk to group benefits experts or you talk to people who 
are in that space, the math points to the high deductible health plan in a worst-case scenario. 

Zach Harrington (14:47): 
But when you add in this factor or if you're a high income earner and you, you don't have the ability to 
do that catch up contribution pre-tax, one nice way to lower your taxable income would be to 
contribute to your health savings account, your HSA plan for a couple married couple with kids on their 
plan. It's $7,750 minus any employer contributions that you can do in 2023. And if you're over the age of 
55, there's a catch-up contribution that would allow you to do $8,750. So when we think about 
workarounds for this piece of legislation that's going into play, it's gonna be really important as the year 
progresses that we're looking at what is the potential tax liability if you do the Roth and then stacking 
the HSA on top of all of those. So it's a really important consideration. The other piece that we need to 
take into consideration is this bullet here. 

Zach Harrington (15:40): 
No catch-up allowed for anyone in the plan. If an age eligible high wage earner cannot catch up because 
the plan doesn't have a Roth option, this is a really good opportunity to get in front of your HR person, 
get in front of your managers or work proactively if you're a business owner with your 401k plan 
provider to make sure that you have that Roth option available within your plan. What that rule means 
is that if you are a high wage earner and your employer does not add that Roth piece to the 401K plan, 
no one can make a catch contribution pre-tax or Roth. So if you're a hundred thousand dollars wage 
earner and one of the high wage earners at your company cannot make a Roth contribution, none of 
you can make a catch up contribution. So it's an important piece of legislation and a lot of employers are 
gonna get rushing to that here over the next three to six months to make sure that is good to go for 
January 1st, 2024. 

Zach Harrington (16:35): 
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So once again, when we think about Roth accounts and what they are, a lot of people over the last five 
or 10 years have started to wonder why, why do they allow us to do this? Why is the Roth account so 
popular? It's gonna continue to be more popular. The government has made it very clear they need 
money now, they need tax revenue now and they want to incentivize people to pay tax today because 
they know they have enough to recognize on the back end. The nice piece with this legislation, if we 
take a glass half full approach for a lot of high wage earners, you probably were in an income threshold 
where you were not able to contribute to a traditional Roth IRA at Fidelity, outside of your workplace 
retirement plan. So having this kind of forced behavior is getting you access to an asset and an 
investment that you may not have had access to previously. 

Zach Harrington (17:28): 
And will allow you to have what are called diversified buckets. So as you near retirement, as you're in 
distribution phase, having different buckets that you can distribute from in a given year and say Okay, 
I'm gonna take a portion for my traditional IRA and pay a little bit of ordinary income tax. I'm gonna take 
a portion for my Roth IRA and not pay any taxes. It allows us as advisors to, to minimize your tax liability 
throughout your retirement. So there is some silver lining here, but there are a lot of planning items if 
you are still employed, if you are highly compensated. The only other piece to keep in mind, one of the 
really specific parts of this legislation when it defined compensation, it was compensation from the plan. 
So if you work for x, y, Z corporation from January of 2023 through September of 2023, and let's say you 
made $170,000 and on October 1st you start at ABC corporation and you make $45,000, you would still 
be eligible for a pre-tax contribution under this legislation because you only made $45,000 with ABC 
corporation. So there's some nuance here, it's something we'll work on for the year if it applies to you, 
but this is a really important piece of legislation because the government has showed their cards of what 
their plan is moving forward. 

Stephanie Kelm (18:49): 
So talking about Ross, we have a new piece of legislation that ties Roth into 529 plans and you may be 
thinking they have nothing to do with each other. One's for education, one's for retirement. A lot of our 
clients we've talked to, over the years have said, I have this 529 account. My kid never used it. We never 
went, they never went to college or they got a scholarship or whatever the, situation may be, what do 
we do with this money? And so we've always had the the sad advice of you can change the beneficiary. 
Anyone wanna take a class at the local community college or we can, take it out with a 10% penalty. 

Stephanie Kelm (19:37): 
As a mom of young kids, I also have a lot of conversations with, current parents that say, I don't really 
wanna put money into a 529. I know it can grow tax deferred, but what if my kid doesn't go to college? 
What if the college rules change? There are so many different reasons that you wouldn't wanna put 
money in for education. So effective 2024, one big change that's happening is that you can take some of 
that 529 money that has accumulated over the years and move it into a Roth IRA if it wasn't used for 
education. Now that sounds dramatic and dreamy. There's of course stipulations behind it. The first is 
that the Roth IRA must be in the same name as the beneficiary on the 529. Now as I mentioned, you can 
change the beneficiaries on 529s. It is an unclear stipulation right now of how long that beneficiary has 
to be the current beneficiary before you can move it. 

Stephanie Kelm (20:44): 
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So we'll get back to you on that if the government figures it out. And the other thing is that all the 529 
contributions in earning have to go into the Roth in kind. So a few other stipulations is that number one, 
the beneficiary has to have compensation. The beneficiary has to have earned income in the same year 
in order to move money from the 529 to the Roth. The second is that the 529 plan has to have been 
open for at least 15 years. So we're not talking about short-term planning here, we're talking about, the 
situation where funds were intended for education but were not used. So 15 years. And you have to 
establish or maintain five 529s, too with small balances. So any contributions to the 529 that are were 
done within the last five years cannot be used. 

Stephanie Kelm (21:50): 
So 529 has to be opened for 15 years. And any money you put in in the last five years cannot be moved 
in that year. So again, not a short-term planning tool, but certainly an option for those long-term 529s 
that are “stuck”. The other thing to keep in mind is that it is subject to the limit of contributions to a 
Roth IRA in that current year. So you cannot put in, you can't move, you know, a hundred thousand 
dollars or $30,000. It has to be the contribution limit of that current year. And then the other thing is 
that you can only do it for a lifetime balance CHA transfer of $35,000. So again, a lot of stipulations of 
that 529s to the Roth IRA transfer. But does it provide a little bit of relief and planning opportunity for 
those 529s that were not utilized? 

Zach Harrington (22:56): 
So one of the things Steph touched on earlier in the presentation was around some of the big changes 
when it came to IRAs that were inherited after December 31st, 2019 under secure ACT 1.0. One of the 
things they amended here was around some of the post-death options for a surviving spouse 
beneficiary. This is one of the more morbid parts of our jobs as financial advisors. But it's helping make 
the decision that's best for you and your family. And what's a really tough time? So starting on January 
1st, 2024 once again. So we have some time here. Old rules will apply for anybody who passes away in 
2023. New rules will apply January 1st, moving forward 2024. So what this post-death option allows, 
where I want you to think where this would apply is if you are an older spouse in the relationship. So 
maybe you and your partner are five years apart, 10 years apart, 15 years apart, this option here, as you 
are working through the claim process, you are able to be treated as the deceased person for RMD 
purposes. 

Zach Harrington (24:11): 
Why would this be beneficial? So let's say that my wife and I are 10 years apart. I'm 55, she's 45. When 
she, if she passes at that age, I can claim her age for the RMD purposes. So that way my retirement 
accounts and my inherited retirement accounts don't get on the same RMD schedule. I would get 10 
years additional tax deferral on that claim. This is an irrevocable decision. So before the money basically 
is claimed at the custodian. So for example, at Fidelity, this decision needs to be opted in. Once again, 
this is something that'll go into place January 1st, 2024. We're sure that Fidelity's in the process of 
updating their claim process to reflect this, but this is a very nice advantage when you look at what took 
place over these last few years. If your spouse was significantly younger than you and passed away and 
you're already at RMD age, you're now starting to get hit with these distributions and you're almost 
getting double tax on the amount of money you need to take. 

Zach Harrington (25:20): 
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So spreading it out over your deceased spouse's life expectancy plus yours is an advantage that should 
come into consideration. It doesn't have to be the claim. So this is where it's unique and it'll be 
something you'll work with your advisor to figure out what is the best solution. There may be a point 
where you need income, you take distributions on the account. It's not limited, but we do think for the 
vast majority of spouses in which the younger spouse predeceases the older spouse, this will become 
more of a default claiming strategy because you can always take earlier distributions, but it'll allow you 
further deferral on the mandatory distributions. So this was a unique planning one and you'll also start 
to notice that we got through the RMD change, we got through the ratifications, some of the Roth 
related changes, the 529 to Roth conversions, those are the big ones. Those are the sevens out tens, the 
eights out of tens. Now we're starting to get into some of the fives and some of the three outta tens. So 
you've gotten through the meat of it, the really dense stuff. These are gonna be kind of just more 
quicker, more one-off things that may apply in unique circumstances. 

Stephanie Kelm (26:21): 
Yeah, so, Zach mentioned earlier when he was talking about the new catch-up contribution limits. So 
starting in 2024, the contribution limits for IRAs or for catch up contribution limits for IRAs are going to 
be indexed for inflation. Before they were not indexed for inflation, it was just, we don't know how 
people, how they came up with that number. And now it will be indexed for inflation just like other 
retirement accounts. The other thing that is changing, but not until 2025. Zach, can you go one slide? 
No, 

Zach Harrington (27:04): 
I'm sorry. It's just frozen. 

Stephanie Kelm (27:05): 
Oh, no problem. Okay, so in 2025,  401ks, 403 Bs, 457s and simple plans. So we're talking about a lot of 
the employer sponsored retirement accounts. So starting in 2025, there's an extra catch-up contribution 
for people of certain ages. So those ages are 60, 61, 62 or 63. If you are working at age 59, you don't get 
this. If you're working at age 64, you don't get this, only those four ages you have to be that age within 
that year. So those catch-up contributions are limited to either $10,000 for the 401k, 403B or 457 or 
$5,000 for a simple plan. Those numbers don't really matter unless the catch-up contributions go down 
in the future. The bigger number that you should be thinking about is 150% of the dollar amount that 
for, so for example, 401ks, the catch contribution for 2023 if it was effective then would be 150% of the 
catch-up contribution. So it would be $11,250 just for those years of 60, 61, 62 and 63. If it was for a 
simple it'd be $5,250. So in summary, it's just saying that in the years of 60, 61, 62 and 63 you can add 
even more to those retirement plans. 

Zach Harrington (29:01): 
So we're now getting into some of the more niche items within the Secure Act 2.0. And one of the ones 
that is becoming more and more popular is giving people ways to access retirement accounts, 
specifically in times in need. We first started seeing this around basically the CARES Act legislation that 
started to happen around covid and providing people more flexible terms and more flexible 
opportunities to access funds in the event they need today. For most Americans having access to an 
emergency savings account, having cash in the bank, it almost becomes a coin flip a decision of do I save 
money for retirement in the future and contribute to my 401k or do I keep liquid cash available for when 
emergencies come up or things like that. And so the government is gradually working towards, and 
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there's still progress to be made, cause you're gonna see some of these numbers and we would joke, 
they're laughable when you look at what most people would define as emergencies and things that 
come up, but they're getting there, providing people access to not have to pick and choose of having 
that emergency savings account versus saving for retirement. 

Zach Harrington (30:08): 
Obviously in an ideal world, you'd want to have both, but for the vast majority of Americans as a choice 
they need to make. And so when we look at basically what are called these new emergency withdrawal 
exceptions, so once again effective January 1st, 2024, giving people some lead time on it, you're going to 
be able to take money out for any of these emergency withdrawals. And the term emergency 
withdrawal is very loose, but you're not gonna be subject to a 10% early distribution penalty if you're 
prior to age 59 and a half. The only issue is, is you're limited to a maximum of $1,000 per calendar year. 
Only if one of the following or more of the following apply. So anything you had prior withstanding had 
been repaid contributions basically to the plans have exceeded that amount. So you can't borrow on 
leverage if you have contributed up to a thousand dollars, you can take out a thousand dollars if you 
contributed 200, you can't leverage that five times and take a thousand dollars out. 

Zach Harrington (31:06): 
And then basically two or more years have passed since your last withdrawal. So if you meet one or 
more of those criteria, you're gonna be allowed to take out a thousand dollars tax free, penalty free, but 
you will have to pay it back into the plan over a three year period. So think about this where you know, 
there's, there's used to be, there's loan options within your 401k, there's ways you can take it out. This is 
a quicker, simpler way to get money out with less paperwork, less administrative work. And the term 
emergency is very broadly defined. So an unforeseeable or immediate financial need relating to 
necessary personal or family emergency expenses, medical house related expenses, um, you know, 
something that came up that was unforeseen, it's a pretty loose definition, but it gives you access to 
those funds. What we're hoping to see as time progresses is that thousand dollars just becomes more 
realistic with the times. 

Zach Harrington (32:02): 
When we look at where inflation sits, when we look at what things cost, in most cases, access to a 
thousand dollars for an emergency doesn't get you very far. So this is a good start. They're gonna 
continue to amend these as time goes on. But it is an important thing to keep in mind who this applies 
to. Younger investors, young families, people in their twenties where they're trying to make these 
decisions. So this may impact a kid of yours more than it impacts you, but there are these things that are 
available as hard times come up to be able to tap into those funds without penalties. This is another 
interesting one. Basically qualified long-term care distributions. Now for most of you on this 
presentation, we've had the long-term care conversation as your advisor, we've talked through what the 
costs look like. This is another one that's laughable <laugh>. 

Zach Harrington (32:52): 
When you look at the dollar amount, Steph and I joked and we were building this presentation that 
what they are allowing you to take covers about nine days in most nursing facilities, let alone if you tack 
on memory care, let alone if you tack on some of these things. But regardless, so basically starting in 
January of 2026, there's a three year lead time here to allow for this stuff to ramp up. I'm hopeful that 
over that three year time, they start to look at it more logically and look at what it looks like. So limited 
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to a maximum number of the lesser of $2,500 or 10% of your vested balance amounts paid to assessed 
during the year for qualified long-term care insurance. So when you look at what this is or what it 
applies to, so you're in your 401K plan, you're participating, you're in your early fifties and let's say that 
your spouse has something happened to them and they need to enter a long-term care facility for a time 
being an extended rehab facility, whatever it might be, you can take out 2,500 or 10% of your portfolio 
value, the lesser of the two. 

Zach Harrington (33:59): 
So let's just go off $2,500 at that stage of life. So you can take out that distribution and you are allowed 
to take it out penalty free without any other consequences within the plan. The only key caveat here is if 
for my wife, if she needed me to distribute it and I wanna take it from my plan, we have to be filing a 
joint tax return. You can't be doing a separate return trying to work through Medicaid laws and things 
like that. This is another one that we would hope over time that number goes up. Don't quote me Steph, 
you might have a good guess. I think the day rate now in Monroe County for a long-term care facility 
$440 a day, 

Stephanie Kelm (34:41): 
It's close. Yeah, but going at I think a 5 to 7% inflation clip. 

Zach Harrington (34:47): 
Yeah, so you know, at 

Stephanie Kelm (34:48): 
20, so by the end of 

Zach Harrington (34:50): 
25, 6 days. So it's, you know, it's one of these things where they're trying, they're trying to figure out 
ways and alternatives to provide these things more accessible, especially as there's a cost of life just 
continues to increase. So they also started making some changes to what were called 72 T rules. So what 
a 72 T is, for those of you who aren't familiar, is if you basically are trying to take money out of your plan 
prior to age 59 and a half, it is systematic regular distributions from your plan that you are required to 
take over a term of X number of period. Basically, these changes and these distributions are gonna take 
place effective immediately and annuity payments. So you turning on an annuity contract that you might 
own can satisfy basically the rules and requirements of those 72 T distributions. And it also allows you to 
basically take money from a plan, and not create a modification that there's a 72 T applied to it. 

Zach Harrington (35:49): 
The rules used to be incredibly strict, where if you were using a specific account to draw money over 
that time period, you were subject to basically modification rules where if anything changed within the 
account as far as value or distributions or contributions, the 72-T was blown up and you retroactively 
had to pay your 10% early distribution penalty you were trying to avoid. This is a really one-off one. I 
would think we have one or two maybe people participating in a 72 T. So it's a really one-off one, but it 
is one of those things if you are under the age of 59 and a half, if you did retire early or hit on a hard 
time, there are options out there for you to avoid having to take that 10% early distribution penalty. 

Stephanie Kelm (36:33): 
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Speaking of penalties, if we didn't take those required minimum distributions prior to this year, you 
would be hit with a 50% penalty of that required minimum distribution. They have reduced that to 25% 
and if you fix it within the correction window, it goes down to 10%. So, for individuals that maybe don't 
have a financial advisor and have 401ks from old employers around IRAs at different custodians, you 
may not know what your overall required minimum distribution is. Very easy to miscalculate that if you 
don't have somewhere to see all of your accounts in a consolidated way. So, that there are a lot of 
individuals that miss their required minimum distribution. This penalty will be reduced, starting this year 
to 25%. So what does that correction window mean? It means that you are, if you receive a notice of 
deficiency from the IRS, and it's mailed to you, then that is what that correction window is going to start 
or the last day of the second tax year after the tax is imposed. Hopefully not a problem for any of you 
because your advisor is on top of it. 

Zach Harrington (37:59): 
Um, so one of the last items we're gonna cover is basically retroactive opportunities for self-employed 
people to contribute to their retirement plan. So basically affecting the day after enactment, which is 
January 1st, 2023. Sole proprietors who establish new plans can retroactively make deferrals. So what 
does this mean? If you are a self-employed person where you don't have any employees and or your 
spouse is the only other employee, so a true sole proprietor, you would know this because on your tax 
return, a lot of things are running through your Schedule C. What this piece of legislation allows you to 
do, once again trying to incentivize people who are self-employed to save for retirement. If you establish 
a retirement plan in 2023, you are allowed to go back to 2022 and retroactively contribute up to your 
IRS maximum for that year to that plan. So if you wanted to go back, you would go back and let's say you 
wanted to contribute $15,000 last year, you can go in, make your $15,000 contribution. 

Zach Harrington (39:03): 
We would work with your CPA to amend that return and from there you'd be able to also make your 
2023 contribution as normally scheduled. It's a nice little loophole to allow for people who may have 
been procrastinating or maybe they had a big income year or a big revenue stream come in through 
their self-employed practices, to be able to go back and defer extra and play a little bit of catch up there. 
So once again, this is a two out of 10, it's a very light one. And so I'm gonna, I have a couple of pieces of 
commentary around just an overall summary of today before we conclude and before we move on to 
that, I do wanna remind everybody if you'd like to ask any questions, please feel free to submit those 
through the q and a tab at the bottom of the Zoom webinar window. 

Zach Harrington (39:47): 
We do have a couple of questions that will answer here momentarily, but just in a quick summary of 
where things stand with Secure ACT 2.0, I'm gonna split it into two buckets. You're retired or you're not 
yet retired, you're still working. For those who are still working, this is going to be, and this is gonna 
answer one of the questions, it's a really important period in your life to make sure that you are working 
with your financial planner at RISE Advisors to make the best decision when it comes to how you're 
gonna be contributing in 2024 and beyond. Maximizing those pre-tax opportunities for your 401k, taking 
advantage of the new Roth rules to give yourself access to them and open enrollment for healthcare 
decisions this year is going to be really important. How we can help you through that. When you get 
your open enrollment paperwork in October, in November, whenever it works for your employer, we're 
gonna evaluate side by side worst case scenarios within your PO option and your high deductible option. 

Zach Harrington (40:49): 
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We're then gonna evaluate it and say, Hey, based on those opportunities are based on that time, where 
do things come in? We can then look at it and within our holistaplan planning software show, based on 
you being able to do the HSA rules, being able to do the pre-tax contributions, how much better off you 
are and what makes the best decision. That's a really important one for folks who are retired. Taking 
advantage of the time you have until that RMD  starts as really important work with your advisor in our 
holistaplan software model out 2, 3, 4 years of things like Roth conversions, things like qualified 
charitable distributions. Give yourself a long runway to recognize that taxable income so that you aren't 
getting hit under a shorter period of time, which in inevitably hurts whoever your non-spousal inheritor 
is. So there's a lot of moving parts here. 

Zach Harrington (41:46): 
These are things we're gonna evaluate, but I think it's really important that throughout the year we're 
working on these things proactively and we will do our best within that. So one of the questions we 
wanted to address, as RMD is being extended, will the withdrawal rates be increased? It's a great 
question. They are still going off of the standard IRS table. So that standard IRS mortality table is what's 
being used, what is changing. So if we go back to pre-2020, the rates have remained consistent. It's just 
the rate in your first year will be higher because you're starting at a later age. Prior to 2020 when you 
started your distributions at 70 and a half you were at that table. Now you're gonna be anywhere from 
two and a half further years down the table to four and a half  years further down the table. So the first 
year rate will be higher, but it's not because they've increased the rate, it's just because you're starting 
later on that table. That's a really good question. And then Steph, this question applied to, your 529 to 
Roth transfer piece and they were asking of if you had it be a beneficiary, if the beneficiary of it was per 
se you, so if you made yourself the beneficiary of your girls' accounts mm-hmm. <affirmative>, are there 
any restrictions when it comes to the contribution limits for income? 

Stephanie Kelm (43:09): 
Oh, that's a great question. I believe that it is specific to the same rules as a Roth contribution.  Zach, 
would you agree with that? I think I might have to get back to someone on that. 

Zach Harrington (43:24): 
Yeah. I think that's still up in the air. I think that for the Roth to 529 rules, they are, you have to have 
compensation, but there's not limits on the compensation. So we can follow up on that one. And the 
important thing to keep in mind here with a lot of these items is that they are going to be made more 
clear throughout 2023. Yeah.  

Stephanie Kelm (43:48): 
I do have a clarification. The Roth IRA income limit does not apply. So you, you do not have to stay 
within those income limits if you are the beneficiary. 

Zach Harrington (44:01): 
Awesome. And one of the other things to keep in mind too is like they're catching errors regularly within 
the Secure Act 2.0. One of the things they realized is when they wrote the original piece of legislation, 
going back to this slide here, they originally said that the age limit was 1951 to 1959 and then 1959 plus. 
So, they basically wrote it in which if you were born in 1959, you had to start your RMD at age 73 and 
started at age 75. So there's these things that are constantly being caught and revised and worked 
through. So there's still room to go here and we'll provide updates throughout the year as they become 
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available. But if there's no further questions, this is gonna conclude our presentation, reviewing basically 
what was the Secure Act 2.0. Obviously there's a lot of planning items that we'll address throughout the 
year as we go. We want to thank you for taking the time here on this Thursday afternoon to sit and 
listen to us talk about what is a pretty lengthy piece of legislation. Steph, thank you for your time and 
your wisdom when it comes to this. 

Zach Harrington (45:05): 
Appreciate. 
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