
 
Client Muse: Glen & Nancy  Brown 

Fortune 1000 Executive / Retired School Administrator 
Lives in Grosse Pointe, Michigan 
Ages 58/55 
Glen: MBA from Michigan State 
Nancy: Master’s degree from Michigan State  
 

 

The Browns Raised a family of 2 (now independent adult) children who they sent to in-state universities 
paying for four years of tuition. With their children off starting their careers and in serious relationships, 
Glen and Nancy have turned their focus to retirement and the final years of Glen’s career climbing the 
ladder at a large corporation. They would like to retire in the next five year’s and are considering where 
they will live or establish home-base with a child on either coast for now. A family cottage up north has 
been the anchor for the family for the past 15 years. 
 
Nancy wants to be near grandchildren, but is not ready to let go of long-established friendships she and 
Glen have created during the three decades in their current home.  She is active in her community as a 
volunteer and spends her time and energy impacting her neighborhood for future generations. Nancy is 
a third-generation Detroiter who has read the Detroit Free Press for most of her life to keep up on both 
local and national news. Her friends and family have a high degree of respect and admiration for Nancy 
for how she has raised her children and her loving marriage. 
 
Glen was born in Detroit, but spent high school and most of his adult life in a nearby wealthy suburb. He 
has spent the last 25 years at the same company gaining increasing responsibility throughout his career. 
He now leads a team of 18 which are critical to core revenue drivers for the company. He has a great 
deal of stress, but has managed to balance the time commitment required for the good of his family. 
The past few years have been more challenging with increased employee turnover and an expectation 
to adapt new technology for the business at an increased rate. This pace of change has motivated Glen 
to determine if early retirement may be possible and what trade-offs he would have to make in order to 
be done with his career before age 65. 
 
Saving has been a key component for Glen and Nancy throughout their careers. Both were raised in 
financially responsible households that believed in minimal debt and always living within their means. 
Due to the length of their careers, both have significant assets to contribute to their retirement nest 
egg. Glen has a modest pension benefit from a previous employer, $2,225,000 into his corporate 401(k) 
and individually owns stock options and company stock valued at another $375,000. He receives 
additional shares of corporate stock most years as a part of his compensation package. While Nancy had 
a shorter career, she was still able to grow her 403(b) to $435,000 and has a pension that pays out 
$48,000 / year as well as providing lifetime healthcare benefits. 
 
The family home has been updated throughout the years and while modest, is in an excellent 
neighborhood and meticulously cared for. The estimated value is currently $675,000 on a property they 
purchased 20 years ago for $265,000.  The family cabin is valued at $375,000 and there are no plans to 
sell in retirement.  
 



The Browns want to create a strategic plan to help direct them how best to save during the remaining 
years before Glen’s retirement and whether they can safely maintain their current lifestyle. Glen has 
concerns about taxes going forward with all the increased Federal spending and sees higher taxes in his 
future. Knowing this, he would like to optimize his plan for a variety of scenarios in the future to give 
him control over his taxes in retirement. He understands that where he saves his money today, will 
directly impact his future tax rate. He is interested in converting some retirement savings to a Roth IRA, 
after-tax savings and the use of annuities, which he has heard have tax advantages. Guidance around 
how to prepare for wealth transfer is also top of mind now that their children are young adults. Glen 
and Nancy never want to become a financial burden for their children as they age, but hope to have 
assets to leave to them once they pass on. Additionally, Glen has an old whole life insurance policy he 
purchased when the children were young that has a high premium and reasonable cash value and he 
wants to know if he should consider surrendering the policy for the cash. Finally, given the market 
volatility, both Browns are concerned about losing what they have saved by being allocated too 
aggressively. After watching colleagues attempt to retire around the Great Recession in 2008-09, Glen 
wants to make sure the rug does not get pulled out from under him when he is so close to his 
retirement timeline. 
 
 
Using a comprehensive approach to financial planning and looking at all aspects of the Brown’s financial 
life, Verity was able to provide multiple ways for the Glen to retire a year earlier than expected. Through 
the planning process, a full review of asset allocation determined the Browns could take less portfolio 
risk, and still successfully retire on time. The plan provides for a Roth conversion strategy in the years 
between retirement and when the Browns will start taking social security to help control taxes. Glen 
also received guidance on strategies to diversify out of his low cost-basis company stock, which he will 
gift-in part to his children in lower tax brackets and donate some to create a Donor Advised Charitable 
Fund for he and Nancy to direct future donations from. Finally, the insurance policy was converted with 
no taxable implications to a long-term care policy for both spouses which will help alleviate the need to 
maintain a large store of liquid assets at the end of their plan to cover healthcare / end-of life expenses.  
 
The effort the Browns put into planning will pay off in the future as well.  They now have the framework 
ready to model the impact of selling their home and moving closer to their children or buying a place in 
the southwest as a winter home. The daily market volatility has faded to the background now that they 
have adjusted their allocation to meet their risk tolerance and know they are not in jeopardy of having 
to work longer than expected. 
 


