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Welcome

LETTER

Dear Clients and Friends,

2021 has arrived! After the wild ride of 2020, I’m certainly hoping this new 
year will be a little calmer. I, for one, am approaching this year with a fresh 
outlook. I provide my thoughts about “The Future of the Future” with you on 
page 3.

We have good news to share as we kick off the new year – Matt Benson 
recently earned his CERTIFIED FINANCIAL PLANNER™ designation! The CFP® 
is considered the standard of excellence in the financial planning industry. 
Refer to pages 4 and 5 for more information about this very important 
designation and why it’s important for you as one of our clients.

As always, our team collaborated on this issue to provide important insights 
for you including banking options for tweens and teens (pages 6-7), new 
information regarding the stretch IRA (pages 8-9) and details about changes 
in the cost-of-living adjustment and taxes for 2021 (pages 12-13).

I want to personally thank everyone who participated in our ‘3 Days of 
Thanks & Giving’ event in November. Through your generosity, we donated 
over 600 pounds of food and $8,355 to Valley Outreach of Stillwater. The gifts 
you gave have already made an impact by helping Valley Outreach fulfill their 
mission of providing basic needs and services to those in our community. See 
pages 14 and 15 for a full recap of this successful and meaningful event.

Wishing you and your families health, happiness and peace in 2021. 

All my best, 

Lee Stoerzinger, CFP®

President

Winter
o here we are… Over the past twelve months, there 
have been many changes to our world. No matter what 
the topic, the results have been profound. How we 

communicate, work, and spend time is one level of thought 
process. Another is how we are doing emotionally, what 
fills our minds, what we feel is truly important and what 
outlook we have on the future. There are things we have 
always done which we may no longer do in the future. There 
are also items which will become commonplace that we 
don’t even know about yet. From a cultural and historical 
perspective, it is very interesting.

As we think about things from an economic perspective, we 
also have many pieces of information to process as it relates 
to money management. On the surface, it may actually 
seem a little odd these days. How can we be in a global 
pandemic and have the markets moving right along? Yet, as 
so often happens, they are. After all, we have not yet begun 
to measure the effects of the debt taken on by the federal 
government. What is the longer-term pulse on the small 
business sector and, for that matter, the commercial real 
estate market as there have been so many shifts in how we 
do things? Plus, what ideas will come forward as we continue 
to discuss how diversification and risk management work? 
What does the future of our tax system look like? These and 
many other things are what we have been spending our time 
thinking about and working on with our money managers. 
We know the bottom line is that no matter what the 
economic environment, you rely on us for sound strategies 
and successful plans. We stand ready.

To take it a step further, we have also spent quite a bit of 
time analyzing the internal operations of our company. 

This includes not only how we do business, but the manner 
in which we serve clients. For example, will people prefer 
video calls in the future or will we pine to finally meet in 
person? Do we need to change anything relating to our 
communication systems? Have recent times caused people 
to think differently about how money works in their lives, 
and will that continue? I believe it will as the intellectual 
and emotional sides of investing have been brought to 
the forefront.

Our goal has always been to provide an experience our 
clients cannot receive anywhere else. In addition, it’s not 
always about what we know, but what you want that is 
important. As we move forward, 
there may be enhancements 
to how we work with our 
clients, all for the better. 
However, the core 
of what we do will 
always be built 
around guidance, 
transparency, 
relevance, 
flexibility and 
simplicity.

The future of the 
future is still unwritten 
and may be different 
than anything we have seen. 
However, we are 
encouraged and embrace 
the uncertain certainty.

Writ ten by Lee Stoerzinger,  CFP®

The Future of the Future

Investing involves risk. No investment strategy can guarantee positive results. Loss, including loss of principal, may occur.
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There are over 100 certifications available to financial professionals - Investment Advisor, Investment Advisor Representative, 

Certified Trust and Financial Advisor (CTFA), Chartered Financial Analyst (CFA), and Stock Broker - to name a few. But what is 

it about the CFP® (Certified Financial PlannerTM) designation that makes it considered to be the standard of excellence in the 

financial planning industry? 

It’s selectIve
It’s not easy to earn the CFP® designation. The amount of expertise, rigor and work it takes to achieve is extensive. Preparation 

can take anywhere from one to four+ years as candidates complete education and work requirements before taking the 

demanding six hour exam (with a pass rate of just 60%). Few, if any, other financial certifications require the same amount of 

time, preparation, knowledge and commitment. With only about 20% of all financial advisors holding the CFP® designation, it is 

truly a distinguishing mark.

It’s comprehensIve
A second reason why the CFP® matters is because it is the most comprehensive financial planning designation. Most other 

financial certifications apply to professionals who work only with individual stocks, bonds, mutual funds or retirement funds. In 

other words, these professionals do not address all aspects of the entire financial planning process. The CFP® designation, on the 

other hand, indicates proficiency in all areas of financial planning including taxes, cash flow, stocks, bonds, insurance, retirement 

planning, estate planning, charitable giving, education and legacy planning. 

It holds AdvIsors to A 
hIgh ethIcAl stAndArd
Another notable requirement of the CFP® is the fiduciary aspect. All advisors with the CFP® designation are committed to the 

fiduciary standard, or code of ethics, which mandates they must always put a clients’ needs ahead of their own. The CFP board 

oversees each CFP®, ensuring they adhere to a code of ethics, meet professional responsibility standards and continue in their 

education.

We are extremely proud to have both Lee and Matt as Certified Financial PlannersTM affirming their ongoing commitment to our 

clients, their profession and industry.

his past fall, Financial Advisor 

Matt Benson passed the CFP® board 

exam, earning his CERTIFIED FINANCIAL 

PLANNER™ designation. 

Obtaining this designation is no small feat. In 

addition to the three years he spent taking the 

six required education courses, Matt estimates 

he put in approximately 300 hours over the 

last seven months preparing for his exam. He 

spent many weekends and nights away from 

his family attending online classes, studying 

material and taking practice tests. 

The CERTIFIED FINANCIAL PLANNER Board of 

Standards mandates a strict and demanding 

set of requirements in order to achieve the 

CFP® designation. The practitioner must pass a 

rigorous exam focused on topics that include: 

general financial planning principles, education 

planning, risk management and insurance 

planning, investment planning, tax planning, 

retirement savings and income planning, 

estate planning and professional conduct and 

regulation. 

Congratulations, Matt, on your hard work and 

effort. You are now part of a very small, and 

elite group of financial advisors who hold this 

distinguished designation. Well done!

Congratulations, 
Matt Benson, CFP®

Matt Benson, CFP® 

Why ThE 
CFP® MATTERS



MOM & DAD
THE BANK of 

6  I  2 0 2 1  W I N T E R  N E W S L E T T E R 2 0 2 1  W I N T E R  N E W S L E T T E R  I  7

s a follow up to my article, “Investing In Education” 
from the fall edition of The Envisionary, I wanted 
to share with you a series of products I recently 

became aware of—child and teen debit cards designed to help 
parents grant their kids a level of familiarity with money while 
providing some control and oversight.

Christy Frost from the Lee Stoerzinger team recently shared 
that she was having difficulty getting her bank to approve 
checking accounts paired with debit cards for her minor-age 
children (ages 14 and 11). In her case, the national institution 
her family banks with would only issue savings accounts to 
minors, not checking accounts, and having parents co-sign 
was not an option. So she turned to one of these alternative 
card programs to provide some additional autonomy to her 
kids and found that it came with some great extra features. 

Cards like Greenlight (greenlightcard.com), Current (current.
com) and others are tailored for families with kids and teens. 

These cards typically come with a cost—either monthly 
or annually—but allow parents a myriad of functionality 
through integrated apps to deposit money into their kid’s 
accounts, establish reoccurring payments (i.e. allowances, 
etc.), approve certain merchants while disallowing others, 
track transactions, and establish alerts. Some even have the 
ability for parents to establish “interest” on money their child 
is saving to reinforce deferred gratification. Christy really likes 
how the app makes it easy for her children to split up their 
money into different categories – savings, spending, charity, 
etc. - as needed. She also found the service was easy to link 
to her daughter’s Venmo account, allowing her the option to 
split payments or pay back friends electronically.

As more merchants do business electronically, I can see the 
value of these programs to provide middle and high-schoolers 
with a way to easily experience some financial independence 
while still retaining parental control.

Writ ten by Andrew Roth, Operations Manager



8  I  2 0 2 1  W I N T E R  N E W S L E T T E R 2 0 2 1  W I N T E R  N E W S L E T T E R  I  9

or those of you who spent part of this past year 

turning a room of your house into a place to burn off 

steam, this article is not what the title implies. At the 

risk of being fact checked, I feel confident that stretching 

for the purposes of exercise is still a good idea. This article, 

instead, is directed at those who have IRA accounts. The 

SECURE Act, signed into law in December 2019, made 

widespread changes to make it easier for employers to offer 

retirement plans to employees through tax credits. The new 

law also changed some of the rules associated with required 

distributions to allow retirement plan participants and IRA 

holders the option to defer taking distributions in order 

to accumulate more savings. This bill did have a price tag 

however, and the cost was the stretch IRA concept.

For a spouse taking over an IRA as their own, there is not 

much of a difference before and after the SECURE Act 

became law. However, when a non-spouse beneficiary 

inherited all or a portion of an IRA, they previously had three 

options. The first was a lump sum distribution of the entire 

amount. That amount would be added to that individual’s 

taxable income for the year. To soften the tax hit, the rules 

allowed for the entire account balance to be liquidated by 

the end of the 5th year after death, conveniently known 

as the 5-year rule. The last, and often more advantageous 

option, was the stretch IRA. By taking this option, a non-

spouse beneficiary could inherit their portion of decedent’s 

IRA and they were only required to take a minimal amount 

out of the IRA each year, essentially stretching the value of 

the original IRA account over multiple lifetimes. Under the 

SECURE Act, that last option has been eliminated, effectively 

speeding up the government’s receipt of the tax revenue that 

was being prolonged using the stretch concept.

So what does the post-SECURE Act look like related 

to inheriting IRAs? It essentially made two classes of 

beneficiaries. “Eligible Designated Beneficiaries” for which 

the stretch still applies. These are cases like spouses, minor 

children, or disabled/chronically ill inheritors. The other class 

is “Designated Beneficiaries,” for purposes of the article, 

think adult children. For this group, the new rule 

says that the IRA assets inherited need to 

be liquidated entirely by the end of the 

10th year after death. If a 70-year-old 

husband and wife have 1 million 

dollars in their IRAs and have two 

adult children in their mid-40s 

think about the impact that could 

have on future planning. Where 

previously the stretch would 

be employed in the event 

of the IRA owner’s 

death, now we have 

two adult children, 

Writ ten by Mat t  Benson,  CFP®

Welcome to the SECURE Act,
No stretchIng Allowed

F

likely in their peak earning years, required to 

take significant distributions over a 10-year 

time frame at their tax rate.

Every planning case has its own unique 

circumstances. If you have questions about 

your own situation, please reach out to our 

team. There may be steps we can take in the near 

term to address this legislation in your planning. 

For example, if you think your tax rates may be 

higher in the future, you may want to consider 

not delaying your required distributions to age 72. It may 

be more beneficial to recognize the income at a known tax 

rate and begin the drawdown of the IRA assets today. You 

could also essentially pre-pay the taxes for your beneficiaries 

by doing Roth IRA conversions. There’s no one size fits all 

solution. If nothing else, this may be a great opportunity to 

review the types of assets you have and how they will be left 

to your heirs. Inheriting a taxable asset may not be as big of 

an issue for one of your beneficiaries as another. Give us a 

call and let’s start the conversation to see how we can best 

help you and your family.
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What was Google’s original name?
Email your answer to advice@leestoerzinger.com or call us at 651-578-1600. All who 
contact us with the correct answer will be placed in a drawing for a $30 gift certificate.

TRIVIUM
Definition: Studies intended to provide 

general knowledge and intellectual skills.

Congratulations to Shawn K. who was chosen as our Trivium winner from last quarter. Shawn correctly explained why October, which 
derives from the Roman word ‘octo’ for ‘eighth’ is the 10th month of the year, not the eighth. It dates back more than 2000 years to 
the ancient Roman calendar which started in Martius (March) and only had 10 months. Jerry S. also answered the question correctly.
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Check out Lee’s book…
On The Back Burner
It’s a timely read uncovering the things 
we say are most important, but have put 
on the back burner of our lives.

Clear away all the 
things that distract 
you, and let the 
things that are 
meaningful to you 
slowly move into 
your life. You have a 
spiritual, emotional, 
physical, and a 
financial meaning 
in this world, so 
don’t for one minute 
minimize the 
importance of 
your presence.

(excerpt taken from 
Lee’s book, On The 
Back Burner)

‘‘

’’

In the last issue, we asked where you read our newsletter. Here 
are some of the submissions!

“I read The Envisionary…

…on one of my newly designed sofas!”
Kim, owner of Kim Salmela Atelier in 

Los Angeles, CA

...in the sun on our back porch.”
Chuck and Terri, retirees living 

the good life in Mesa, AZ

...on Miramar Beach, Florida.”
Patti and Gail, best friends on a 

girls weekend

….at the Super Bowl game!”
Tim, neighbor to the 

Stoerzingers 

Congrats to Kim — her name was drawn as the winner of the 
$50 gift card. Thanks to all who sent in their photos. 

et’s say you leave your house this morning and have a nice pocket full of money. Maybe it’s hundreds, 
or even thousands, but more than you would usually carry. You get some work done, stop for lunch, meet 
some friends, and do a few errands. However, this afternoon will be unlike anything that has ever happened 
to you. It will change how you think about the world. Your encounter will stop you in your tracks and cause 
you to literally take out that wallet full of money and donate all of it, right on the spot. 

So, what happens? What does the rest of that day look like?
There are so many things we encounter in our lives that touch our hearts and provide the opportunity to 
give. Maybe it’s a homeless veteran outside in the cold, an organization that fights for something we believe 
in, or meeting someone with physical challenges you couldn’t imagine for even one day. Whatever your story, 
these life events are what shape us into who we are and provide meaning to all we live for. They often cause a 
re-set and get us back to what’s important.

Here’s your call to action. First, please send us your story. What would cause you to empty your 
pockets on the spot, and change the entire direction of your life? Has it already happened to you? 
Secondly, go out and live that story in vivid detail. I Triple Dog Dare You.

Writ ten by Lee Stoerzinger,  CFP®

It’s never 
too late to 
stop on that 
road, and 
help those 
who need it; 
lighten 
their load.
(excerpt taken from 
Lee’s book, On The 
Back Burner)

Check out Lee’s book…
On The Back Burner

Writ ten by Lee Stoerzinger,  CFP®

The Best Day 
of Your Life

was recently reading a social media post from someone I have been 
following for a long time. She was in a photo with a famous musician. The 
caption read: “The best day of my life (other than my wedding day and the 

birth of my children).” While the artist is definitely someone many of us would 
recognize and maybe even admire, it got me thinking: How do we really define 
the best day of our life? What events, especially the ones we don’t “usually” 
mention, are so unique that they completely change us? What qualities would 
someone have in order for you to think it was the best day of your life when 
you met them? More importantly, what feelings would you have if someone 
told you it was the best day of their life when they met you way back when? 
Even one of their best days? This is interesting stuff to ponder.

While it is awesome to think about certain events in our lives that make 
the “best” list, especially as fond memories, let’s take it one step further. 
I challenge you to spend some time bringing those emotions to the present 
and applying them to how you live in the moment. There are no limits to doing 
this other than the ones we set for ourselves. So, go ahead. See what happens. 
I triple dog dare you. Try to live the best day of your life each day. The universe 
will thank you.
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There’s a lot more to our fluffy, white, winter friend than meets the eye. Amaze your friends with these fun facts.

1. Pink watermelon snow is real.
According to the Old Farmer’s Almanac, this pink snow, 
which typically appears in late winter or early spring, may 
look and smell pretty, but the rosy hue is actually caused 
by algae.

2. A septillion snowflakes fall every year.
Every winter, more than a septillion snowflakes fall down 
to Earth, according to the Library of Congress. That’s 
1,000,000,000,000,000,000,000,000 snowflakes or a 
trillion trillion.

3. The largest snowflake on record measured 15 inches wide.
In 1887, a ranch owner in Fort Keogh, Montana allegedly 
found the largest snowflake ever recorded, which 
measured 15 inches wide and 8 inches thick.

4. The most snow to fall in a 24-hour period in the 
 United States was 75.8 inches. 

In 1921, over six feet of snow fell between April 14 
at 2:30 p.m. and April 15 at 2:30 p.m. in Silver Lake, 
Colorado.

5. A yodel won’t cause an avalanche.
According to scientists, weight, a sudden deluge of snow, 
an increase in wind speed or even the footstep of a skier 
can trigger an avalanche. But a loud burst of terrible 
signing, will not have much of an effect. 

6. All 50 states have recorded snowfall.
In Hawaii, snow is observed on the tallest volcano summits 
every year, and light snow (mainly trace amounts) is an 
almost yearly occurrence in northern Florida.
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Social Security Tax Cap Increase
For those still working, the amount of earnings subject 
to Social Security tax will increase 3.7% from a maximum 
of $137,700 in 2020 to a maximum of $142,800 in 2021. 
Employees and their employers will each continue to pay 
6.2% of applicable earnings toward the 7.65% combined Social 
Security and Medicare rate. The 3.7% increase in applicable 
income is only in reference to the Social Security portion of 
the combined tax rate. Self-employed individuals will still be 
responsible for paying the full 15.3% of the Social Security and 
Medicare Tax Rate.

New Earning Limits 
For those not yet at full retirement age (as determined by the 
Social Security Administration), but who are receiving Social 
Security benefits in addition to receiving a paycheck, there are 
new earning limits to be aware of in 2021.

The chart below, provided by the Social Security 
Administration, gives information on the full retirement age.

Those receiving benefits who have not yet reached full 
retirement age will be docked $1 in benefits for every $2 
earned above $18,960 (or $1,580 per month) in 2021. This is 
an increase of $720 from 2020’s per year limit of $18,240. 

For those who will reach full retirement age during 2021, the 
limit increases substantially. In 2020, the earning limit for 
these individuals was $48,600 per year (or $4,050 per month). 
In 2021, the limit increases to $50,520 per year (or $4,210 per 
month). Applicable income earned above this amount will be 
withheld at a rate of $1 for every $3 earned. Beginning in the 
month you reach full retirement age, you will no longer be 
subject to earning limits.

Keeping track of changes in tax rates and future income is an 
important part of having a well-established retirement plan. 
If you’re wondering how these changes will affect your own 
plan, reach out to our team to see how we can help.

cost of living 
and tax Adjustments 
for 2021
Writ ten by Chr is t y  Frost,  Marketing Strategist

Last October, the Social Security Administration released 
important facts and figures for 2021 including cost-of-living 
adjustments (COLA) for retirees and tax changes for those 
currently employed. 

Cost-of-Living Adjustment Increase
Social Security beneficiaries will see a 1.3% increase in their 
monthly benefit beginning January 2021. This annual cost-
of-living adjustment (COLA), which is on par with recent 
years’ increases, is designed to help benefits keep pace with 
inflation. 

The 1.3% increase will impact about 70 million Americans who 
receive Social Security and Supplemental Security Income 
(SSI). For the average Social Security recipient who receives a 
monthly check of around $1,500, this 1.3% increase amounts 
to a raise of about $20 per month. 

Affected Social Security beneficiaries should have received 
notification from the Social Security office indicating their 
new benefit amount in early December. Most recipients can 
also view their COLA notice online through their personal 
My Social Security account. If you don’t have an online 
account but would like to set one up visit socialsecurity.gov/
myaccount. 
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socIAl securIty colA IncreAses, 1975-present

Year of Birth Full Retirement Age

1943-1954 66

1955 66 & 2 months

1956 66 & 4 months

1957 66 & 6 months

1958 66 & 8 months

1959 66 & 10 months

1960 & later 67

Keeping track of changes in tax rates and 
future income is an important part of 

having a well-established retirement plan.



1 4  I  2 0 2 1  W I N T E R  N E W S L E T T E R 2 0 2 1  W I N T E R  N E W S L E T T E R  I  1 5

Amy E., client since 2018, Nathan, and Janine F., client since 2018 – ready for pie!

ast summer, amidst growing pandemic 

concerns, we made the difficult decision to 

cancel our long-standing, in-person holiday 

party. We knew we wanted to keep the spirit of our 

traditional event – grateful and giving hearts – alive, 

so, like many others in 2020, we pivoted to a new 

model. With a goal of celebrating our clients while 

simultaneously helping our community, we launched 

the 3 Days of Thanks & Giving event.

For three days, clients were safely welcomed to our 

office to receive the gift of a freshly baked pie. Clients 

and friends were also invited to help support Valley 

Outreach of Stillwater at the same time. The results 

were nothing short of amazing.
Valley
Outreach

Together, we collected over 600 pounds of food and 

$8,355. Our donations and gifts immediately went 

to work, helping Valley Outreach fulfill their mission 

of providing basic needs and services to those in 

our community. 

We are profoundly grateful to everyone who 

participated to make this event a success. In a year 

with so much sadness and hardship, it was truly 

beautiful to see our community come together in 

goodness.

Lee at Valley Outreach with one day’s collection of food

The always cheerful faces of Wally & Gail W., clients since 2010

“A HUGE Thank you to the 
team at Lee Stoerzinger 
Wealth Management and 
their generous clients!”

— VAllEy OUTREACh
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