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 The July Fourth holiday was very different this year. Although it’s a time to 

enjoy family and friends, and maybe even watch some fireworks, social dis-
tancing and a new wave of COVID-19 cases also may take a seat at the picnic 
table. We all continue to believe our doctors and medical community will help 
us conquer this disease; however, with more than 10 million confirmed cases 
of COVID-19 around the globe (Johns Hopkins), this terrible fight is far from 
over. Meanwhile, the US economy appears to be turning a major corner, and 
better times may be ahead later in 2020. 

Recent economic data has created some fireworks itself, coming in significant-
ly better than what economists had expected, and in some cases, beating previ-
ous records. For example, the May US Bureau of Labor Statistics employment 
report showed a record 2.5 million jobs created—10 million more than econo-
mists expected, according to Bloomberg. Additionally, retail sales soared 
nearly 18% in May, according to the US Census Bureau, again much better 
than what was expected. Even though these rebounds are coming off histori-
cally low levels, it has been encouraging to see how quickly the economy may 
be coming back. 

The big question, though, is when will the economy get back to normal? Alt-
hough parts of our economy are coming back quickly, other areas may take 
years to come back fully. Industries like hotels, restaurants, and airlines are 
going to be under pressure for a long time. In fact, in the 10 US recessions 
since 1950, it took nearly 30 months on average for all of the jobs that were 
lost to come back. More recently, it took four years for all the jobs to return 
after the tech bubble recession in the early 2000s, and more than six years for 
all of the lost jobs to return after the financial crisis of 2008–09. Our economy 
has lost nearly 20 million jobs in the past three months, and even with re-
hiring activity in May and June, it may take years to recover all of those job 
losses. (Jobs data from US Census Bureau) 

A major second wave of COVID-19 is the big wild card. Although most of us 
don’t expect to go into full lockdown mode again like we did in March and 
April, more restrictions may be put in place, which could hinder the economic 
recovery. But it isn’t all bad news. On June 22, Dr. Anthony Fauci, director of 
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the National Institute of Allergy and Infectious Disease, said at a congressional hearing that a vaccine may be 
available by early 2021. He noted that in the past it has taken years to develop a vaccine against viruses, but with 
the entire world working together to beat COVID-19, this vaccine may be the fastest to market ever produced.  

Voltaire said, “History never repeats itself. Man always does.” Given the stock market is driven by fear and 
greed, it has very human-like qualities, which means history may be a guide for what may happen next. In March 
2003, stocks hit a major low before a huge spike into early summer, when stocks consolidated—or sat on their 
gains—during the summer months, followed by an eventual move higher later in the year. There was a very simi-
lar reaction in the summer of 2009 after the March 2009 bear market lows. So far in 2020 we’ve had the March 
lows and a huge rally, so historically, a summertime pullback or consolidation would be normal—and maybe 
even healthy.  

While we’ve faced several health, social, and economic crises this year, July Fourth is a good time to think about 
how lucky we are to live in this great country and to remember the resilience and perseverance we’ve demonstrat-
ed over the past 244 years. History has shown us that better times will come. 

I want to thank you for working with our office. It is times like these that me and my entire team thanks and ap-
preciates your patience, courage and our wonderful business and personal relationship. I have been on the phone 
with many of you and am encouraged by your optimism and spirit that things will get better. This is an unprece-
dented time and I want you to know that I am confident we will get through this. If you have any questions or 
concerns, I encourage you to contact me, I am just a phone call or email away. I appreciate you, your caring atti-
tude, your continued trust and your understanding.   

Let’s stay healthy and positive. 

Sincerely, 

 

 

David E. Purdy                                                                                                                                                                                                                                               

 
Important Information: This material is for general information only and is not intended to provide specific ad-
vice or recommendations for any individual. There is no assurance that the views or strategies discussed are suita-
ble for all investors or will yield positive outcomes. Investing involves risks including possible loss of principal. 
Any economic forecasts set forth may not develop as predicted and are subject to change. References to markets, 
asset classes, and sectors are generally regarding the corresponding market index. Indexes are unmanaged statisti-
cal composites and cannot be invested into directly. Index performance is not indicative of the performance of 
any investment and do not reflect fees, expenses, or sales charges. All performance referenced is historical and is 
no guarantee of future results. 

All data is provided as of June 30, 2020. Any company names noted herein are for educational purposes only and 
not an indication of trading intent or a solicitation of their products or services. LPL Financial doesn’t provide 
research on individual equities. All index data from FactSet. This Research material was prepared by LPL Finan-
cial, LLC. All information is believed to be from reliable sources; however LPL Financial makes no representa-
tion as to its completeness or accuracy. 
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Are you concerned about applying for Medicare? Would you like to learn exactly how 

Medicare works and what the current plan options are? Are you enrolled in Medicare 

and really don’t understand it? We have you covered with our Medicare concierge 

service! There is no cost for this and we don’t offer Medicare insurance supplements 

or product sales of any kind.  This is truly a value add convenience for being a client 

of ours.  Don’t lose sleep over anything having to do with Medicare, contact Kayla 

today to learn more about this value added service (651)-464-2664. 

Complimentary Medicare Concierge Service! 

Office News From Danie l le  
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"If you think you are too 
small to make a differ-
ence, try sleeping with a 
mosquito." 

 

         

        -- Dalai Lama     

We recently went back to our normal business hours of 8:00am-4:30pm 
every day, and we are doing meetings in the office with social distancing. 
For those of you who would prefer not to meet in person, we are happy to 
do telephone meetings at your convenience and for those of you who 
would prefer a ZOOM meeting, we are now doing that! Your personal 
health is our number one concern.   Please don’t hesitate to reach out to 
us with any questions or concerns. We are always here to help you! 

You can now ZOOM with us for your account reviews! 
 
 
 
 
 

 
 
Use Zoom because it's easy and free -Zoom is the leader in modern video communica-
tions. All you need is a cell phone, tablet or computer with a video camera. I am happy to 
walk you through the set up for a ZOOM meeting. Please reach out to me if you would like 
more information or schedule a ZOOM meeting. I am happy to teach you how to ZOOM 
with your family and friends too. This is so much fun! Please contact me at 651-464-2664 
or at Danielle.urman@lpl.com to get started. 

CARES Act Waives 

Required Minimum Distributions 

From IRA Accounts for 2020! 
Waiver of RMDs—How the new rules will work.  We 
saw this in 2009, and now here again Congress has 
provided relief by allowing all RMDs due in 2020 to 
be waived. You don't have to take them, which in 
turn will reduce your 2020 tax bill. 

Who can qualify? Anyone with an RMD due in 2020 
from an IRA, company plan — like your 401(k) or 
403(b) plan— qualifies, including beneficiaries, and 
including those who turned age 70 1/2 in 2019 and 
had to take their first RMD by April 1, 2020. Please 
reach out to me to stop your 2020 RMD if you want 
to.  Kayla (651) 464-2664 or kayla.hauble@lpl.com 

Source: IRS.GOV 2020                                                          

Quote Of The Quarter 

mailto:Danielle.urman@lpl.com
mailto:kayla.hauble@lpl.com
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 Food for Thought From the Desk of Chad Olson, President/Operations Manager: 

Social Security & The Questions You May Have 
For most Americans, Social Security has represented nothing more than 
some unavoidable payroll deduction with the positively cryptic initials of 
“FICA” and “OASDI” (Federal Insurance Contributions Act and Old Age, 
Survivors and Disability Insurance). It hinted at a future that seemed both 
intangible and faraway. 

Yet, a new generation has begun drawing on the promise that was made 
with those payments. 

As the wave of Baby Boomers enters retirement, questions and concerns 
abound. Is Social Security financially healthy? How much will my income 
benefit be? How do I maximize benefits for me and my spouse? When 
should I begin taking Social Security? 

Answering these questions may help you derive the most from your Social Security benefit, and 
potentially enhance your financial security in retirement. Before you can answer these questions, 
you have to acknowledge the elephant in the room. 

The Social Security system has undergone periodic scares over the years that have inevitably led 
many people to wonder if Social Security will remain financially sound enough to pay the benefits 
they are owed. 

Social Security was created in 1935 during Franklin D. Roosevelt’s first term. It was designed to 
provide income to older Americans who had little to no means of support. The country was mired 
in an economic downturn and the need for such support was acute. 

Since its creation, there have been three basic developments that have led to the financial chal-
lenges Social Security faces today. 

1. The number of workers paying into the system (which supports current benefit payments) has 
fallen from over 8 workers for every retiree in 1955, to 2.8 workers in 2016. That ratio is ex-
pected to fall to 2.2 by 2035. 

2. A program that began as a dedicated retirement benefit later morphed into an income support 
for disabled workers and surviving family members. These added obligations were not always 
matched with the necessary payroll deduction levels to financially support them. 

3. Retirees are living longer. As might be expected, the march of medical technology and our un-
derstanding of healthy behaviors have led to a longer retirement span, potentially placing a 
greater strain on resources. 

Social Security’s financial crisis is real, but the prospect of its failure seems remote. There are a 
number of ways to stabilize the Social Security system, including, but not limited to: 

Increase Payroll Taxes: An increase in payroll taxes, depending on the size, could add years of life 
to the trust fund. 

Raise the Retirement Age: This has already been done in past reforms and would save money by 
paying benefits to future recipients at a later age. 

Tax Benefits of Higher Earners: By taxing Social Security income for retirees in higher tax brack-
ets, the tax revenue could be used to lengthen the life of the trust fund. 

Modify Inflation Adjustments: Rather than raise benefits in line with the Consumer Price Index 
(CPI), policymakers might elect to tie future benefit increases to the “chained CPI,” which as-
sumes that individuals move to cheaper alternatives in the face of rising costs. Using the “chained 
CPI” may make cost of living adjustments less expensive. 

Reform is expected to be difficult since it may involve tough choices—something from which many 
policymakers often retreat. However, history has shown that political leaders tend to act when the 
consequences of inaction exceed those that would come from taking action. 

Please reach out to our office and we would be happy to analyze your particular situation. 

Source SSA.Gov & FMG Suite 
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 From the desk of Dave Purdy: 

The Six Main Value Propositions 

That Wealth Management Midwest Provides 

Organization.  We will help bring order to your financial life, by assisting you in 

getting your financial house in order (at both the “macro” level of investments, 

insurance, estate, taxes, etc., and also the “micro” level of household cash flow). 

Accountability.  We will help you follow through on financial commitments, by 

working with you to prioritize your goals, show you the steps you need to take, 

and regularly review your progress towards achieving them. 

Objectivity.  We bring insight from the outside to help you avoid emotionally 

driven decisions in important money matters, by being available to consult with 

you at key moments of decision-making, doing the research necessary to ensure 

you have all the important information. 

Proactivity.  We work with you to anticipate your life transitions and to be financially pre-

pared for them, by regularly assessing any potential life transitions that might be coming, and 

creating the action plan necessary to address and manage them ahead of time. 

Education.  We will explore what specific knowledge will be needed to succeed in your situa-

tion, by first thoroughly understanding your situation, then providing the necessary resources to 

facilitate your decisions, and explaining the options and risks associated with each choice. 

Partnership.  We attempt to help you achieve the best life possible but will work in concert 

with you, not just for you, to make this possible, by taking the time to clearly understand your 

background, philosophy, needs and objectives, work collaboratively with you and on your behalf 

(with your permission), and offer transparency around our own costs and compensation. 

Special message from Lori  

To all of our retired/senior clients! 

Here to help!  

Even though businesses are 

starting to reopen at this time, I 

realize many of you may still be 

nervous about going out be-

cause of a possible second 

wave of COVID 19. I am still 

here to help! During this time of the Corona-

virus, I am happy to run special errands for you 

so you don’t have to leave your home. This 

might be going to the grocery store, drug store, 

hardware store, pet store, or anything that you 

need that I can deliver to you. There is no cost 

for this, I am just glad to help! Please call our 

office (651) 464-2664 and leave a message 

and I will return your call promptly and work out 

a time that is convenient for you. Your safety is 

our number one concern! 
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 From the desk of Dave Purdy: 

Building Healthy Habits 
We’re all creatures of habit. We tend to follow the same patterns every 
day, from what time we wake up to what route we take to work to what 
we do when we walk back into our home in the evening. 

So why is it so hard to form new healthy habits? 

Behavioral scientists say it’s because many of us try to create healthy 
habits the wrong way. We make bold resolutions to start exercising or 
lose weight, for example, without taking the steps needed to set our-
selves up for success. 

Here are some tips, backed by research, for forming new healthy habits. 

Stack your habits. The best way to form a new habit is to tie it to an existing habit. Look 
for patterns in your day and think about ways to use them to piggyback positive chang-
es. 

For example, grabbing that first cup of coffee in the morning could be an opportunity 
to start a one-minute meditation practice. Another suggestion: Do you tend to flop on 
the couch after dinner and turn on the TV? That might be a good time to do a single 
daily yoga pose. 

Start small. B.J. Fogg, a Stanford University researcher and author of the book “Tiny 
Habits,” notes that big behavior changes require a high level of motivation that often 
can’t be sustained. He suggests making the new habit as easy as possible in the begin-
ning. Running three miles several times a week is a worthy goal, but starting by taking 
a daily short walk is an easier way to get into an exercise habit. Or, putting an apple in 
your bag every day could lead to better eating habits. 

Fogg wanted to start a daily push-up habit. He started with just two push-ups a day. 
Now he does 40 to 80 a day. 

Do it every day. British researchers studied how people form habits, asking participants 
to choose a simple habit they wanted to establish, like drinking water at lunch or tak-
ing a walk before dinner. The study, published in the European Journal of Social Psy-
chology, showed that the median amount of time it took for the task to become auto-
matic — a habit — was 66 days. 

The lesson is that habits do not form overnight, but if you do them consistently, they 
take root. 

Make it easy. Habit researchers know we are more likely to form new habits when we 
clear away the obstacles that stand in our way. Packing your gym bag and leaving it by 
the door is one example of this. Choosing an exercise that doesn’t require you to leave 
the house — like sit-ups or jumping jacks — is another way to form an easy exercise 
habit. 

Reward yourself. Rewards are an important part of habit formation. But some rewards 
— like weight loss or the physical changes from exercise — take time to show up. 
That’s why it helps to build in some immediate rewards to help form the habit. Listen-
ing to audiobooks while running, for example, or watching a favorite cooking show 
while on the treadmill can help reinforce an exercise habit. Or plan an exercise date so 
the reward is time with a friend. 

Source: New York Times 2020 



I enjoyed getting together with my brothers, nephew 
and mother over the Memorial Day weekend. What 
made the gathering special was going for a boat ride on 
my nephew’s new boat on Lake Superior. I had forgot-
ten just how big Lake Superior is when your miles from 
shore--It was just like an RV on the water. Another fun 
gathering I had was a friend of mine from Polaris invit-
ed me on a day long ATV outing in the Sturgeon Lake 
area on some brand new Polaris’s ATV’s. We had a 
ball! The speed and power of those machines is really 
unbelievable. A special thank you to Dale LaBar for 
that! Lori and I attended one dog show/mini vacation 
near Sheboygan, WI. It was fun to get away on our first 
RV trip of the season and reunite with friends at the 
dog show. It was very different with social distancing 

and the limiting of spectators allowed. Lori had a great show and earned ribbons on both our dogs and another 
title on Gibson. Lori has dog shows scheduled for later this summer and I will be going to the Black Hills on my 
annual motorcycle trip which is always fun. I look forward to being in touch. 

Summer is flying by 

and I’ve been enjoy-

ing every minute of 

it, I hope you are 

too! I’m always out-

side trying to find 

something fun to do. 

I’ve been busy riding 

bikes, going to the 

beach, camping, 

going up north to 

four wheel, boating and fishing. I’ve been 

trying to soak up as much sunshine as I 

can. This is a picture of me and my boy-

friend Tom at his cabin in Brainerd. I hope 

everyone is doing well and hopefully we 

see each of you very soon! 
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The warm sun, sand in your toes, and the long sum-

mer nights, summer is here! Ben and I are finally 

slowing down after many months working on our 

new home!  We recently 

moved in, and still can’t 

believe it! We are enjoying 

the lake and the many ani-

mals that like to hang out 

around the water.  Some 

fun things we are doing 

more of are kayaking and 

boating, both great social 

distancing activities.  Can’t 

wait to chat with you and 

see what you are doing to 

keep yourself busy.  Have a 

great summer! 
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Happy summer everyone!  It has sure been an interesting few months!  I have been working primarily 

from my home office since the beginning of April.  It took a little time, but it has definitely become a 

very normal routine.  At this point, I am normally in the office a 

couple days a week.  It was nice to be able to help my daughter 

Brielle with her “distance learning” as she finished 2nd grade 

from home.  As a family, we have a few fun things coming 

up.  First, Brielle’s 8th birthday is fast approaching and she will 

have a few friends over to play.  She hasn’t seen them since 

February, and she can’t wait to get together with them.  Next, we 

are going up to Grand Marais for a few days to get away and dis-

connect from everything.  Then it will be my daughter Aria’s 5th 

birthday.  She will be heading to Kindergarten in the fall and she 

is so excited to go to the same school as her big sister.  This pic-

ture is from a hike we took to the falls in Willow River State Park 

near Hudson, Wisconsin.  I hope you all are well.   



20 N. Lake Street, Suite 310 

Forest Lake, MN  55025 

651-464-2664 

“ I N D E P E N D E N T  A N D  P R O U D  O F  I T ! ”  

Award based on 10 objective criteria associ-
ated with providing quality services to cli-
ents such as credentials, experience, and 
assets under management among other fac-
tors. Wealth managers do not pay a fee to 
be considered or placed on the final list of 
2012, 2013, 2014, 2015, 2016, 2017, 2018, 
2019, 2020 Five Star Wealth Managers. 

Need Financial Planning? 

Contact us about our Five Step 

Financial Planning Process. 

1. We help you get financially organized.  

All of your information will be organized 

and understood. 

2. We will help you identify what your 

goals, priorities and concerns are when it 

comes to your finances. 

3. We review your current financial situa-

tion along with your goals and develop a 

plan for working towards those things 

that are most important to you.  

4. We assist you in implementing the plan.  

5. We review and update you with an annu-

al progress report.  We will review any 

changes in goals and objectives, and 

analyze your investments with the goal 

to make sure your plan is on course.     


