Group Health and Dental Plans

COST SHARING OF PREMIUMS
“Between EmployER’S and EmployEE’S”

EMPLOYER
Can pay the premiums on the following benefits with no ‘tax’ repercussions.  An employEE or their dependent will always receive the benefit tax free, and there will be no ‘taxable benefit’ repercussions to their T4.

Accidental Death & Dismemberment (AD&D)

Extended Health 

(Prescription Drugs, Paramedical, Out of Country, etc.)

Dental

EMPLOYEE
Should pay the premiums on the following benefits so they receive the benefit ‘tax free’ in the event they become disabled. If the employER pays any portion of the premiums for STD or LTD, all employEES will receive their benefits, but they will be ‘taxable income’. There are no ‘taxable benefit’ repercussions to employEES T4’s regardless of who pays the premiums.
Short Term Disability
Long Term Disability
Critical Illness

EMPLOYEE
Should pay the premiums for the following two benefits. If the employER pays any portion of these premiums, the premiums must be added to the employees earned income (T4) as a taxable benefit. There are no EI deductions for these premiums, but there are CPP deductions for these benefits.

Life Insurance

Dependent Life Insurance 
Spectra Financial 
Information provided by CRA: 1 800-959-5525
