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Thank you for considering Manulife Group Retirement Solutions (GRS) as you search for a provider for your
group retirement savings program. For more than 60 years, Manulife has offered its group retirement clients
creative and innovative solutions that deliver best-of-class service, capture the attention of plan members 
and demonstrate the value of the plan you offer.

We’ve prepared this comprehensive overview of the services we can offer you and your plan members. 
Within this overview, you’ll read about the resources designed to help you easily manage your plan. 
You’ll also see samples of the resources developed to meet the wide-ranging needs of your employees.

We hope our submission will give you a sense of both the creativity – and the commitment – we invest in 
our clients.
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Outstanding communications and 

member education

Our easy-to-follow enrolment kits and industry-
leading account statements, combined with our
dynamic Steps Retirement Program®, form a suite 
of resources employees can use to fully
understand and appreciate their retirement savings
plan. More informed employees have a greater
appreciation for the value of the plan and use it to
their best advantage, which in turn helps you
demonstrates good plan governance.

Leading fund managers

Your group savings plan gives your employees
access to a number of Canada’s top retail and
institutional fund managers some of which they
would commonly not have access to as an
individual investor.

Competitive management fees and 

interest rates

Your employees will generally pay lower fees and
receive higher interest rates than are available with 
an individual RRSP. This means that more of their
contributions build towards their retirement.

Convenience of payroll deduction

Contributing through regular deductions is the
easiest way to build savings. Regular contributions
also let employees take advantage of dollar 
cost averaging. 

No minimum deposits

Even small contributions will grow over time.
Employees can choose contribution levels that 
help them meet their estimated retirement 
income goals.

Why choose Manulife?
A group retirement program is a valuable component of any employee benefits program. It can help you attract and
retain employees by offering a convenient, cost-effective retirement savings option. It also gives you the additional
satisfaction of knowing you are providing your employees with an excellent opportunity to build their retirement income.

By offering your employees a retirement savings plan administered by Manulife, you will ensure they have access to a
number of distinct advantages. These include: 

Finding the right group retirement solution to meet your company’s needs can be challenging. At Manulife, 
we understand each customer is unique, so we provide a variety of options to help you build a program that
provides the choice, flexibility and security you need. 
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Competitive fees, excellent value

�
���	�
���	������

The ABC Company Ltd. Group Retirement Program 

In today’s business environment, every dollar counts. Ensuring you make choices that provide your plan and your
plan members with good value is vital to the health of your overall benefits program. 

When considering our quoted price, please note that our investment management fee (IMF) applied to the
Manulife segregated funds  reflect costs for record-keeping, administrative services, investment management and
continuing communication. Applicable taxes will be the only expense added to the IMF for the comprehensive
service suite we offer. Some of the underlying funds offered through the Manulife segregated funds may have
expenses* that are deducted by the fund manager.

Any activities that attract a further cost are clearly identified.

Change – even when it’s a positive change – can make plan members uncertain. Our proven transition strategy can help
alleviate your concerns and those of your members. Here are some of the key elements of our transition strategy:

Support for the installation of your plan and training on administrative practices, ensuring a smooth and easy 
start with Manulife.

Announcement materials that alert plan members of the upcoming change, and notify them that further 
information and assistance will arrive shortly.

A customized member enrolment guide that reflects your plan details and offers a clear picture of the actions the
member needs to take to get started with Manulife.

A smooth, effective transition to Manulife

Enrolment Guide

* Certain underlying funds may charge operating expenses. These expenses are not controlled by Manulife Financial, are not included in the IMF, reduce the underlying fund
performance and may vary from year to year.



The enrolment experience is your first chance to engage plan members and help create on-going, active
involvement in the retirement program. A key component of the online enrolment process is Manulife’s award-
winning Steps Retirement Program® (Steps). 

Steps is an interactive online retirement planning resource that helps plan members establish a retirement
income goal, create a plan to achieve it, and track their progress – all in about 20 minutes. Steps poses easy
questions in a simple format to help members determine the estimated income needed to support their
preferred retirement lifestyle, and lets members see how changes to their savings patterns can help them achieve
their goals. You can view a demonstration of our Steps program at www.manulife.ca/steps. 

Capture members’ interest with a 
personalized picture of their retirement

Steps Retirement Program®
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John Brown
123 Any Street
Anytown ON 
A1A 2B2

Annual report: 
Looking ahead

to your retirement
January 1, 2011 to December 31, 2011

Your customer number 
123456789

Plan you are a member of
Group Savings Plan 

Important information
� Your investor style is balanced. Your

investment mix is not consistent with your
investor style. See page 4 for details.

� You are currently not on track to achieve
your retirement income goal. To help you
reach your goal you can:
– increase your contributions
– change your planned retirement age
– reduce your income goal.

ABC Company Limited

We can help
Contact your plan’s advisor
Jonathon Smith
J.S. Consulting Inc.
1-800-123-4567 
jsmith@jsconsulting.com

Contact us
1-888-727-7766
gromail@manulife.com
www.manulife.ca/GRO

Page 1 of 10The Manufacturers Life Insurance Company

John Brown
The current value of your account is $10,796.30. If you
continue making your average monthly contributions until you
retire at age 65, your estimated income during your retirement
will be $44,700* each year. 

Want to learn more about your estimated annual
retirement income? Turn to page 2 for more information.

*Your estimated income at retirement is expressed in today’s dollars. It is an estimate of
how much your future annual income would be worth today.

Your estimated annual retirement income is an illustration only, not a guarantee of what
you will have when you reach retirement age. Your actual retirement income may be
higher or lower depending on the performance of your investments. Neither Manulife, 
nor any of its agents, employees, or representatives are providing legal, tax, or investment
advice. All contributions are subject to plan and legislative limits.

Your estimated
annual retirement

income

Your annual retirement
income goal

$44,700

$51,000
You’ve made a great start
but it’s time to make some
changes if you want to
reach your goal. Visit
www.manulife.ca/GRO
to try different retirement
income projections and to
get more details about this
calculation.

Member Statement

Continuing updates – through the secure website and on each statement – display progress by showing the account
balance along with the estimated annual retirement income the member is on track to achieve.

After they’ve enrolled in the retirement program, members will receive personalized newsletters with their statements
at mid-year and year-end. These newsletters feature articles tailored to the member’s age and savings behaviour, plus
updates about service enhancements and legislative changes.

A  N E W S L E T T E R  F O R

Jane Jacob Sample

the market, purchasing more units
when unit costs are low and fewer
units when unit costs increase. Over
time, the average cost of purchasing
units is lower with this approach.

You’re ahead of the game with a group
retirement plan

A financial advisor can help you
explore other strategies to help you
create a sound retirement plan.

Estimating the growth of your investments can help you develop a more
effective retirement savings plan. The ‘Rule of 72’ can help you estimate
how long it will take an investment of market-based funds to double.

To apply this rule, divide 72 by the investment’s expected rate of return.
This will give you an estimate on the approximate number of years it
would take for your investment to double if you don’t make further
deposits or contributions. Using the Rule of 72, an investment with
a 6% rate of return should continually double every 12 years
(72÷6% = 12 years).

The Rule of 72 can help you estimate the growth of your investments
over time. The longer you leave your savings intact, the more
opportunity they have to grow.

Plan for investment growth
with the Rule of 72

Stories focusing on whether Canadians
will retire with an adequate income are
making the news regularly. Your group
plan gives you an easy way to build
your retirement savings along with tools
and tips to help you plan.

Lower investment management fees
(IMFs) than those typically available to
individual investors as well as the
convenience of regular payroll
contributions (which provide
immediate tax relief) are just two
features of your group plan that work
to your advantage.

Group plans also provide an easy
opportunity to dollar-cost average. This
is an investment approach that involves
making regular contributions to a plan
rather than contributing one lump sum
each year. Making regular contributions
helps to manage the ups and downs in

Personalized Newsletter



Secure plan member website

Our secure plan member website enables plan
members to easily manage their retirement savings by
providing the member with detailed information
about his or her account. A few of the features
available to members on the secure plan member
website include the ability to view: 

Account balances and personal rates of return;

Information on the investments available through 
the plan;

Contribution summaries;

Transaction details, allowing them to track
deposits; and

Current investment and reinvestment instructions.

The site also allows members to perform fund
transfers, obtain current unit values and interest rates
and change their personal information. 

Interactive Voice Response (IVR)

Members can use the Interactive Voice Response (IVR)
system 24 hours a day, 7 days a week. Through the
IVR, members can retrieve account balances and
contribution summaries, current unit values, interest
rates and historical rates of return.

Customer Service Centre

If they have questions about their accounts, plan
members can speak with bilingual Customer Service
Representatives from Monday to Friday, between 
8 a.m. to 8 p.m. ET. 

Financial Education Specialists

Manulife’s Financial Education Specialists, available 
toll-free through the Customer Service Centre, provide
financial education to plan members. Specialists are
available from Monday to Friday, between 9 a.m. and 
5 p.m. ET.

Termination and retirement

options

When members leave your company, they will receive 
a personal Options Statement detailing their holdings
and choices. This Statement allows members to make 
an informed decision about what to do with their
retirement savings.

For those who leave the plan but are not retiring,
Manulife’s Personal Plan provides a vehicle to maintain
their savings, while retaining many of the funds and
service options they had access to as a member of
your plan. For members who are retiring, the Group
Retirement Income Plan offers access to income
products at preferred rates, allowing members to
invest in many of the same funds and enjoy many of
the same service options offered by the original
savings plan.

Transition Specialists are available Monday to Friday,
between 9 a.m. and 5 p.m. ET.

Continuing resources to support 
evolving member needs
Manulife provides an extensive – and growing – selection of resources designed to support members’ needs
throughout their participation in the retirement program. From self-serve resources such as a plan member secure
website and Interactive Voice Response (IVR) telephone system, to our helpful customer service staff and Financial
Education Specialists, your plan members will receive the support they need throughout all stages of participation.
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Group Retirement Solutions

Retirement Income Options 
for Group Retirement Plan Members

Explore the benefits of the Manulife Personal Plan

Although you’re leaving your current plan, you can
continue to enjoy these benefits by moving your savings
to The Manulife Personal Plan – a convenient option for
continuing to manage your retirement savings.1

�	������
��������������
��������

�
�����������

Low investment management fees (IMF) –
compared with the Management Expense Ratio
applied on retail mutual funds, your IMFs can be
considerably lower – helping your savings grow
faster.

Member Rewards Program – your IMFs reduce
and interest rates increase when your assets grow.

No transfer fees – your savings move and
continue to grow toward your retirement income.

Access to all funds and Guaranteed Interest
Accounts (GIAs) on the Group Retirement
Solutions standard investment line-up.2

Secure, convenient access to your account any
time at www.manulife.ca/GRO to view up-to-
date information or make transactions. 

Continuing use of the same Customer Number
and Personal Identification Number (PIN).  

Ongoing issue of mid-year Member Progress
Report and year-end Summary statements,
consistently rated ’Excellent’ by independent
evaluators.  

Toll-free access to Transition Specialists at 
1-866-991-3056. 

�����������
����
If you already have Group IncomePlus, preserve your
Guaranteed Benefit Base by moving your savings to
the Personal Plan. Your Guaranteed Benefit Base is
maintained along with your five-year holding period.

If Group IncomePlus is new to you, this innovative
option – that lets you build guaranteed annual
income for life – is a new choice you’ll have when you
move to the Personal Plan.

For additional detail about Group IncomePlus, visit
www.manulife.ca/groupincomeplus.

�����������������

You can continue to save for retirement in a number
of ways: 

Make regular contributions on a continuing basis
by arranging pre-authorized payments.

Make lump-sum contributions at your convenience
from the secure member web site or by submitting
a form and a personal cheque. 

As a member of a group retirement savings plan, you’ve enjoyed benefits including a diverse
selection of investment choices, competitive investment management fees (IMFs) and industry-
leading resources like the Steps Retirement Program®.

Options Statement Group Retirement Income Plan Brochure

Personal Plan Brochure



Resources and support for plan sponsors

Your Manulife Service Team 

We will assign a specific service team to your plan, with professionals who apply specific areas of expertise to help
fulfill your retirement program’s goals and objectives. This multi-faceted team includes these team members: 

Account Manager

Your Account Manager will work in partnership with your Advisor, and focus primarily on ensuring your plan is
implemented in a manner that ensures a smooth and easy transition of your plan to Manulife. The Account Manager
will also provide ongoing support to your plan administrator(s), helping them manage and monitor the plan. 

Client Administration Team

The administrative support team is available from Monday to Friday, between 8 a.m. and 6 p.m. ET. 
This team is dedicated to supporting plan administration inquiries, reconciling contribution submissions and
processing transactions.

Online access to information

The secure plan sponsor website gives your plan administrator(s) convenient access to detailed information along
with the ability to transact in a password-protected environment. 

The site will also provide you with a complete series of online reports, ranging from transaction summaries to a list of
members who have not made an active investment choice. Statements mailed semi-annually are accompanied by a
sponsor newsletter, highlighting legislative changes and enhancements to services we offer.

For plan sponsors, we offer tailored support options that include a distinct selection of reports, information 
and expertise. 

10



Online Report – Financial Activity
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Plan Sponsor Newsletter

Plan Sponsor Secure Website
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Plan governance
Supporting your efforts to provide good governance is a focal point of the services we provide.

Hosted on the secure plan sponsor website, the online Plan Governance Centre combines a selection of governance 
tools including the Capital Accumulation Plan (CAP) Report Builder. Displaying specifics of your plan, the Report
Builder lets you select prepared text or add narrative to create an annual report customized to your plan.

CAP Website
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Investments – broad choices that suit 
wide-ranging needs
Manulife’s selection of approximately 100 investment
funds address the varied needs of your plan members,
giving them sufficient choice to diversify their
portfolios by asset class, investment style and fund
manager. 

Our suite of Retirement Date Funds (often called
Target Date Funds) offer members with limited
interest or knowledge a one-time, simple investment
choice. Our Asset Allocation Funds provide diverse
portfolios for members who have some level of
comfort with selecting their own investments. Finally,
members who are confident in their investment
knowledge can choose from a selection of individual
money market, fixed income and equity funds when
designing their portfolio. 

The most recent addition to Manulife’s investment 
line-up is Group IncomePlus. Group IncomePlus is an
exciting new investment option that gives plan
members the ability to build guaranteed retirement
income for life. You can find out more about Group
IncomePlus at www.manulife.ca/groupincomeplus.

Providing sufficient investment 

diversity

Our unique Certified Diversified® program provides 
an additional level of confidence for plan sponsors
choosing an investment line-up for their plan. If the
investments chosen by the sponsor for inclusion in the
plan satisfy the program’s criteria, Manulife will
warranty that the plan’s fund line-up meets CAP
Guideline criteria for investment diversification and
will issue a certificate to the plan sponsor to indicate
this. In the event of a final and successful third party
claim that the options, as chosen by the plan sponsor,
fail to meet CAP requirements for investment
diversification, Manulife Financial will cover any 
un-reimbursed losses suffered by the plan in relation
to defending the claim.

GROUP RETIREMENT SOLUTIONS

Investment Diversification Warranty Certificate

®®

In selecting and monitoring the investment options that we make
available to qualified retirement plans that are subject to the
Capital Accumulation Plan (CAP) Guidelines and pension
legislation (the “Plans”), we apply generally accepted investment
theories and prevailing investment industry practices.  These are
similar to standards imposed on Plan Sponsors for satisfying their
investment duties under the CAP Guidelines and pension
legislation.  While Manulife Financial is not acting as a fiduciary
for the Plan in selecting and monitoring the investment options
in our offering, if the Plan Sponsor properly discharges their
responsibility to review and evaluate our investments, we stand
behind our products.

Our Investment Diversification Warranty

If the Plan Sponsor properly discharges the functions set forth
below under “The Responsibilities of Plan Sponsors,” and subject
to the provisions set forth below under “Conditions and
Limitations on our warranty:

1. The Manufacturers Life Insurance Company (“Manulife
Financial”) hereby represents, warrants and covenants that
the investment options that the Plan Sponsor selects to offer
to Plan participants:

• Will satisfy certain CAP Guideline requirements for
investments within a CAP plan by: 

1. Providing CAP members with investment options that
are diversified by both investment style and
investment objective; and, 

2. Monitoring the investment options regularly for
adherence to investment style.

2. In the event of a third party claim that the investment
options selected by the Plan Sponsor from Manulife
Financial’s Group Retirement Solutions investment line-up,
contrary to our representations, warranties and covenants,
fail to satisfy the CAP requirements as specified above, and
as a result the Plan suffers loss, damage, expenses or
liabilities not reimbursed by insurance or any other source
(“Un-reimbursed Loss”) Manulife Financial will: 

• Indemnify and make the Plan whole for any un-reimbursed
loss resulting from a breach of Manulife Financial’s
warranties as set forth in the preceding paragraph 1, as
determined in a final, binding and valid adjudication
(“Successful Claim”); and

• Reimburse the un-reimbursed costs, including legal fees of
the Plan Sponsor in relation to defending a “Successful
Claim” that is subject to this warranty.

The Responsibilities of Plan Sponsors

For our Investment Diversification Warranty to apply, a Plan
Sponsor must: 

• Review our investment selection and monitoring practices
and adopt them as part of the due diligence process for the
selection of investment alternatives for the Plan;

• Review the materials we provide about the investment
options we offer; 

• Evaluate the needs and abilities of the Plan and its
participants and tailor the investment options available
under the Plan to those needs and abilities by selecting,
from among the investment options we offer, the
investments that are suitable for the particular needs of the
Plan and its participants.  

• Include as available investment options under the plan, at
least the investments in the chart shown on the reverse of
this page. Additional detail about each fund appears in
“the Group Investment Report” for Manulife Financial
Group Retirement Solutions:

Certified Diversified® Certificate



Continuous performance monitoring

Manulife takes careful measures to ensure funds offered adhere to a rigorous set of investment policies and
procedures. Investment Watch is the proven process we use to select and monitor funds on our investment platform.
With i-Watch plan sponsors can have confidence that the funds and fund managers offered are of superior quality
because they’ve passed Manulife’s rigorous review process.

Volatility meter

Based on 3 year standard deviation of the Fund

Low (1) High (25)

.
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U.S. LARGE CAP EQUITY Code 8132

Manulife MFC Global Pooled U.S. Equity Fund


Cash      0.91%

Industrials      9.03%

Energy    11.42%

Health Care    11.37%

Other    12.47%

Financials    14.86%

Information Technology    18.27%
Consumer Discretionary    21.67%

How the underlying fund is invested

Top holdings within the underlying Fund
(As at December 31, 2010)

Apple 4.18%

CSX Corp. 2.74%

Google 2.35%

Exxon Mobil 2.01%

Chevron Corp. 1.93%

AmerisourceBergen 1.92%

JP Morgan Chase & Co. 1.91%

Goldman Sachs 1.86%

United Parcel Service 1.84%

Skyworks Solutions Inc. 1.74%

Primary investment process
Quantitative

Equity style and capitalization

Source: Manulife Investment Management Services

Value Core/Blend Growth

Large

Medium

Small

All Cap

Note: All rates of return are shown before investment management fees or taxes
have been deducted.

The rate of return is used only to illustrate the effects of the compound growth
rate and is not intended to reflect the future values or returns in the Fund.

UNDERLYING FUND −> MAM US Large Cap Core Pooled Fund
Objective   The MFC Global Pooled U.S. Equity Fund seeks long−term capital growth by
investing primarily in large cap U.S. securities with the potential for long−term growth of
capital.  The fund may also invest in mid−capitalization companies.


Managed by  Manulife Asset Management Limited
  	

Fund managers   Walter McCormick and Emory Sanders


Inception date  January 1998
  	Total assets   $23.8 million
	

Historical gross returns
Gross rates of return are shown before investment management fees have been
deducted.  The solid area represents the gross returns of the Manulife Fund since its
inception in September 1998.
    

−30%

−20%

−10%

0%

10%

20%

2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

MLI MFC Global Pooled U.S. Equity

 10.5  9.5

−23.2−14.6

 17.9

  5.3
  8.7

  1.4−28.9−17.4

* Only full calendar year returns are shown.

Overall past performance
This graph shows how a $10,000 investment in this fund would have changed in value over time, based on gross
returns.

$4,000

$5,000

$6,000

$7,000

$8,000

$9,000

$10,000

Jan01 Dec02 Dec04 Dec06 Dec08 Dec10

MLI MFC Global Pooled U.S. Equity
S&P 500 Composite Total Return Idx($Cdn)

  $6,207*

  $7,366

* For illustration purposes only. Includes mutual/pooled fund performance as indicated. Actual fund performance could
be expected to vary.

Annual compound returns   (As at December 31, 2010)

This table shows the historical annual compound total return of the Fund compared with
the S&P 500 Composite Total Return Idx($Cdn).

1−year 2−year 3−year 5−year
Since

inception

Manulife
inception

date

MLI MFC Global Pooled U.S.
Equity

10.48% 9.98% −2.41% −1.33% 0.48% Sep 1998

S&P 500 Composite Total
Return Idx($Cdn)

9.35% 8.71% −2.64% −0.91% −

Rate of return expectation 
Over the long term, the Fund is expected to outperform the S&P 500 Total Return Index ($ Cdn).

Source: The Globe and Mail Inc.

Rates of return overview
visit us at: www.manulife.ca/GRO

Annualized Return Annual Return1

Fund 

Code Fund Name YTD2
1

Year

2

Year

3

Year

4

Year

5

Year

10

Year 2010 2009 2008 2007 2006

Gross rates of return (%)
3
 as at December 31, 2010

Asset Allocation

2001 MLI Conservative Asset Allocation 7.5 7.5 9.2 4.6 4.1 4.8 5.5 7.5 10.9 -4.1 2.8 7.7

2002 MLI Moderate Asset Allocation 9.0 9.0 11.8 3.7 3.3 4.7 5.5 9.0 14.6 -10.8 2.1 10.5

2003 MLI Balanced Asset Allocation 11.2 11.2 16.4 3.4 2.8 4.9 5.7 11.2 21.8 -18.4 1.2 13.8

2004 MLI Growth Asset Allocation 12.6 12.6 18.3 1.4 1.2 4.1 5.7 12.6 24.3 -25.5 0.7 16.7

2005 MLI Aggressive Asset Allocation 14.5 14.5 22.0 0.5 0.5 4.0 6.1 14.5 29.9 -31.9 0.8 18.9

Money Market

3132 MLI Canadian Money Market (MFC) 0.9 0.9 1.1 2.0 2.7 2.9 3.1 0.9 1.3 3.9 4.6 4.0

3191 MLI Daily High Interest Fund 1.2 1.2 1.3 2.0 n/a n/a n/a 1.2 1.3 3.4 n/a n/a

21 DEX 91-Day Treasury Bill Index 0.5 0.5 0.6 1.5 2.2 2.6 2.8 0.5 0.6 3.3 4.4 4.0

Fixed Income

4131 MLI Canadian Bond (MFC)4 7.3 7.3 7.9 7.0 6.0 5.7 6.4 7.3 8.5 5.1 3.3 4.3

4141 MLI Fidelity Canadian Bond 7.4 7.4 7.7 6.9 6.0 5.7 6.8 7.4 7.9 5.4 3.4 4.4

4161 MLI McLean Budden Fixed Income 6.9 6.9 6.5 6.7 5.6 5.3 6.4 6.9 6.1 7.0 2.6 4.1

4162 MLI McLean Budden Long-Term Fixed Income 12.8 12.8 10.2 7.5 6.2 5.8 7.9 12.8 7.6 2.4 2.2 4.2

4191 MLI MFC Global Pooled Canadian Bond Index 6.7 6.7 6.0 6.1 5.5 5.2 6.3 6.7 5.3 6.3 3.7 3.9

4192 MLI Fixed Income Plus Fund (AllianceBernstein) 9.0 9.0 11.1 6.8 n/a n/a n/a 9.0 13.2 -1.3 n/a n/a

4271 MLI PH&N Bond Fund 7.5 7.5 8.8 7.1 6.1 5.8 6.6 7.5 10.2 3.8 3.2 4.5

4401 MLI Bond (Addenda) 5.4 5.4 7.3 5.8 5.5 5.2 6.4 5.4 9.1 2.9 4.8 4.1

20 MLI BlackRock LifePath Index Retirement 6.7 6.7 6.1 6.2 5.6 5.3 6.3 6.7 5.4 6.4 3.7 4.1

Balanced

5011 MLI Balanced Fund 11.2 11.2 13.8 4.1 3.8 5.2 6.3 11.2 16.5 -13.0 3.1 11.1

5132 MLI MMF Monthly High Income5 11.0 11.0 17.7 3.8 4.5 5.3 12.0 11.0 24.9 -19.3 6.6 8.4

5161 MLI McLean Budden Balanced Growth 8.9 8.9 14.7 2.8 2.6 4.7 5.2 8.9 20.8 -17.5 2.1 13.7

5162 MLI Canadian Balanced Ethics 8.4 8.4 12.0 2.5 1.9 4.0 5.0 8.4 15.7 -14.2 0.3 12.7

5164 MLI McLean Budden Balanced 8.2 8.2 12.3 2.6 2.3 4.3 5.4 8.2 16.6 -14.3 1.4 12.9

5171 MLI SEAMARK Balanced 6.5 6.5 10.9 2.7 2.0 4.3 4.9 6.5 15.5 -12.1 0.0 13.8

5181 MLI Trimark Income Growth 8.5 8.5 14.0 3.4 0.8 3.4 7.2 8.5 19.7 -14.9 -6.6 14.6

5241 MLI Jarislowsky Fraser Balanced 7.1 7.1 10.8 2.5 1.9 3.8 5.4 7.1 14.7 -12.2 0.1 11.8

5271 MLI PH&N Balanced Pension Trust Fund 9.5 9.5 14.9 2.9 2.2 4.2 4.3 9.5 20.4 -17.5 0.3 12.4

5301 MLI Leith Wheeler Diversified Pooled 11.5 11.5 14.1 2.6 1.9 4.4 n/a 11.5 16.7 -16.9 -0.2 14.7

5481 MLI Greystone Balanced Fund 11.5 11.5 13.3 1.6 2.4 4.6 5.5 11.5 15.2 -18.3 4.9 13.6

25 Balanced Benchmark6
9.9 9.9 13.0 2.6 2.9 4.6 4.8 9.9 16.1 -15.3 3.6 12.0

Global Balanced

5182 MLI Trimark Global Balanced Fund 10.8 10.8 10.1 0.1 -1.5 3.0 6.5 10.8 9.4 -17.3 -5.9 23.2

27 Global Balanced Benchmark 4.0 4.0 2.3 0.5 -2.1 1.4 0.7 4.0 0.7 -3.1 -9.6 16.9

Canadian Large Cap Equity

7011 MLI Canadian Equity 16.9 16.9 23.9 0.2 3.2 5.9 8.0 16.9 31.4 -34.5 12.8 17.2

7121 MLI MMF Canadian Equity7 14.5 14.5 23.9 -1.8 1.2 4.7 5.5 14.5 34.0 -38.3 10.7 20.2

7131 MLI Canadian Large Cap Value Equity (MFC)8 14.1 14.1 27.5 2.1 2.9 5.3 8.2 14.1 42.6 -34.6 5.4 15.2

7132 MLI MFC Global Pooled Canadian Index 17.6 17.6 26.0 2.3 4.2 6.7 6.6 17.6 35.1 -32.6 10.0 17.5

7141 MLI Fidelity Canadian Large Cap 20.2 20.2 29.9 6.7 9.1 9.7 9.7 20.2 40.3 -27.9 16.6 11.9

7161 MLI McLean Budden Canadian Equity Growth 16.5 16.5 28.7 1.0 3.5 6.9 8.1 16.5 42.3 -37.9 11.7 21.3

7164 MLI McLean Budden Canadian Equity 16.1 16.1 25.5 2.4 3.8 6.6 8.6 16.1 35.6 -31.9 8.4 18.4

7171 MLI SEAMARK Canadian Equity 13.3 13.3 20.5 0.5 3.3 6.4 8.7 13.3 28.2 -30.2 12.5 19.5

7181 MLI Trimark Canadian 10.7 10.7 24.0 4.3 0.9 4.3 6.2 10.7 39.0 -26.3 -8.7 19.2

7192 MLI Canadian Large Cap Top Down (Zechner) 23.6 23.6 36.5 5.0 5.2 8.5 n/a 23.6 50.7 -37.9 5.9 22.7

7241 MLI Jarislowsky Fraser Canadian Equity 10.7 10.7 18.3 2.2 3.5 5.6 10.1 10.7 26.4 -23.7 7.2 14.7

7272 MLI PH&N Canadian Equity 13.8 13.8 24.5 0.6 2.0 5.0 7.0 13.8 36.3 -34.4 6.6 17.5

7481 MLI Greystone Canadian Equity 17.6 17.6 22.5 -1.7 1.8 5.5 8.3 17.6 27.6 -36.7 12.9 21.7

7601 MLI Scheer Rowlett Canadian Equity 16.0 16.0 26.4 2.2 3.3 6.4 10.1 16.0 37.8 -33.5 6.9 19.7

1 S&P/TSX Composite Index 17.6 17.6 26.0 2.1 4.0 6.5 6.6 17.6 35.1 -33.0 9.8 17.3

Canadian Small to Mid Cap Equity

7122 MLI MMF Growth Opportunities9 32.7 32.7 46.5 9.5 8.8 9.6 11.8 32.7 61.8 -38.9 6.8 12.9

7191 MLI Canadian Small Cap Equity (Tattersall) 22.2 22.2 47.7 5.9 4.0 5.9 12.0 22.2 78.4 -45.5 -1.6 14.0

7381 MLI FGP Small Cap Canadian Equity 22.6 22.6 38.4 4.9 6.4 9.4 n/a 22.6 56.1 -39.7 11.0 22.4

7 BMO Nesbitt Burns Small Cap Index 38.5 38.5 55.7 9.0 7.2 9.0 11.9 38.5 75.1 -46.6 2.0 16.6

Fund Information Sheet Rates of Return Overview
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Questions?
As you review this submission, if you require additional detail or find you

have any questions, please feel free to contact your Manulife Financial

representative.
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