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Workers around the world suffered hardships
during the lockdowns of 2020 and 2021. In the
first year of the pandemic, global working hours
declined by 9%. In some countries
unemployment increased so quickly that social-
security computers couldn’t keep up. Workers
on low salaries or with fewer qualifications bore
the brunt. Some analysts worry that the
pandemic will usher in a harsher era in which
such workers struggle to find jobs, or see their
work done by robots. There are reasons
however not to be so pessimistic.

Already labour markets across the rich world
have outperformed expectations. In mid-2020
the OECD, a club of mostly rich countries,
estimated that in the event of a second wave of
Covid-19 infections, unemployment in its
member states would be around 8% at the end
of 2021.

In fact many counties saw three of four waves of
the virus, yet unemployment figures were better
not worse than expected.

Three factors mean that the world of work will
continue to outperform expectations in 2022.
The first relates to working from home.
Estimates suggest that people will spend
around five times as much of their working time
out of the office as before the pandemic,
boosting both happiness and productivity.

The second relates to automation. Many
economists assume that the pandemic will
usher in the rise of the robots, with AI-enabled
machines taking jobs.

It is certainly true that past pandemics have encouraged automation, in part because robots do not get
sick. But so far, there is little evidence of automation taking place. Jobs that are supposedly vulnerable to
mechanization are growing just as quickly as other sorts.It is certainly true that past pandemics have
encouraged automation, in part because robots do not get sick. But so far, there is little evidence of
automation taking place. Jobs that are supposedly vulnerable to mechanization are growing just as quickly
as other sorts.

The third factor relates to policy. In the wake of the pandemic, politicians and central bankers have
become more interested in reducing unemployment than in pursuing other goals (such as reducing
inflation or cutting public debt). This is a different approach from that taken after the Financial Crisis of
2007-2009 and one reason why a “jobless recovery” followed that period. Both the US Federal Reserve
and the European Central Bank have committed to lower rates for longer until unemployment rises
substantially.

The upshot is that workers have considerably more bargaining power than they have had for years.
Already in America employers are offering higher wages and more favourable working conditions to attract
workers needed to fill positions. Too much worker power can be inflationary and employers need some
bargaining power too. Yet for the past decade, businesses have had the upper hand and it was only a
matter of time before the pendulum began swinging back toward employees. All the more reason for them
to be in a Christmassy mood as the holiday season approaches.

Thanks for reading!
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Mutual Funds and some Segregated Funds provided by the Fund Companies are offered by Martin
Weiler, a registered representative, through Worldsource Financial Management Inc., sponsoring mutual
fund dealer. Other Products and Services are offered through First Capital Financial Corporation.This
email and any attachments are intended only for the recipient(s) named in this email and may contain
personal and/or confidential information. If you have received this email in error, please email the sender
immediately, and delete the original email. Dissemination, distribution, or copying of all or any part of this
message by anyone other than the intended recipient(s) is not authorized.The information provided in this
email and/or attachment/s is solely for general and educational purposes and is based on the
perspectives and opinions of the owners and writers. It is provided with the understanding that it may not
be relied upon as, nor considered to be, the rendering of tax, legal, accounting, or professional advice.
Please consult an appropriate professional regarding your particular circumstances. References to third
party goods or services should not be regarded as an endorsement of those goods or services. All
information provided is believed to be accurate and reliable, however, we cannot guarantee its accuracy.
Commissions, trailing commissions, management fees and expenses all may be associated with mutual
fund investments. Please read the prospectus and/or the fund facts before investing. Mutual funds are not
guaranteed, their values change frequently and past performance may not be repeated.

https://www.facebook.com/fcfcorp.ca
https://www.linkedin.com/company/first-capital-financial
https://www.instagram.com/fcfcorp/

