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This weeks’ headlines offer a reprieve from the single-
minded focus on the Covid-19 scourge, by focussing on 
executive compensation in Canada. The good news 
-assuming you’re one of the top 100 executives in Canada- 
is that you’ve made as much as the average worker in 
Canada will all year, before you break for lunch. That’s 
right, according to the CBC article <here> the average 
compensation for the top 100 CEOs was 10.8M compared 
with just $53,500 for the average Canadian. Now, to be 
sure, as screaming capitalists we believe in incentivizing 
decision makers to align their interests with shareholders. 
But where outsized executive pay is received disconnected 
from rising share prices, these levels of compensation are 
outrageous and undeserved. There are too many examples 
of lavish pay structures in place which award vast sums of 
shareholder equity to executives, regardless of 
performance. 

To be sure, executive compensation is one factor of many that 
is included in the calculus of decision making when deciding 
which wealth management companies we partner with. Notably 
EdgePoint is known for its frugality and I can recall on more 
than one occasion at an EdgePoint Advisor Summit, taking 
notes on used stationary and with dollar-store pens provided. 
The logic? Keeping fees low, and Edgepoints’ view is that 
every cost needs to be contained to ensure that unnecessary 
ones don’t flow through to unit holders in the form of higher 
management fees. Makes sense to me. 

There is a cost to professional wealth management of course, 
but those costs must be tied to a benefit, where clients are returned many more times the fees they are 
paying, in the form of higher portfolio returns. Of course it should be mentioned that returns are always 
measured on a risk-adjusted basis, meaning how much risk was taken to earn that level of return. This is 
what is meant by value -a reasonable return for what you’re paying for. Over the years it is our mission 
critical goal to deliver value to our clients and returns are always measured relative to compensation. Which 
is why I go to work every day, unlike outlandishly overpaid CEOs who could finish on Friday this week, 
saying to their employees: see you in the new year! 

Be safe, be well!
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https://www.cbc.ca/news/business/ceo-pay-canada-ccpa-pandemic-inequality-1.5860425

