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Marriage and Money:
Taking a Team Approach to Retirement

Open communication and teamwork are especially
important when it comes to saving and investing for
retirement.
Husbands and wives often accumulate different levels
of assets in different types of accounts, and thinking
about the assets in isolation could be hurting them.

There are higher phaseout limits when the
contribution is being made to the IRA of a
nonparticipating spouse: MAGI between $189,000
If both spouses have access to employer sponsored
and $199,000 (in 2018). Thus, some participants in
retirement plans at work, you may be able to defer
workplace plans who earn too much to deduct an
$18,500 each (or 24,500 if each spouse is over 50).
IRA contribution for
If you can’t afford to
themselves may be able
max out both 401(k)s,
“Marriage is never 50/50, but rather
to make a deductible IRA
you might need to be a
contribution to the account
bit more strategic.
100/100 and the percentage of give
of a nonparticipating
spouse.
First, make sure you
and take is always changing.”
are both contributing
Asset Allocation
— Wise advice from our very own Diane Vaught
enough to get your
Many couples think about
Employer’s matching
their investment accounts
contribution. Second,
in isolation. As part of joint planning, you should
take a look at the administrative fees and investment
review your overall asset allocation for appropriate
options available in each plan. If one plan offers
diversification, especially if one spouse might be
superior investment choices with lower fees, it makes
accumulating a concentrated position in an employer’s
sense to direct your extra savings towards that plan.
stock.

Workplace Retirement Plan Contributions

Spousal IRA Opportunity

It can be difficult for a stay-at-home parent who is
taking time out of the workforce, or anyone who isn’t
an active participant in an employer-sponsored plan,
to keep his or her retirement savings on track.
Fortunately, a working spouse can contribute up to
$5,500 (with an extra $1,000 catch-up contribution for
spouses 50 and over) to his or her own IRA and up to
$5,500 more to a spouse’s IRA (in 2018), as long as the
couple’s combined income exceeds both contributions
and they file a joint tax return.
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Asset Location

As spouses accumulate assets unevenly, making the
appropriate decisions about which assets go in which
accounts can help add after-tax returns. For example,
if one spouse has accumulated assets in a tax-deferred
environment, and the other spouse has assets in
taxable and Roth environments, locating assets based
on expected growth and tax efficiency can improve
the portfolio’s returns.
Continued on next page
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Pension Decisions

Though pensions are becoming increasingly rare,
if you have one, consider yourself lucky, and make
sure to treat the pension with the respect it deserves
by making an informed decision about your pension
election. A joint and survivor pension election might
mean lower monthly payments early in retirement but
could provide longevity protection for a second-to-die
spouse.

Social Security Elections

It’s tempting to view the Social Security decision

in terms of “breaking even” by claiming early vs.
delaying, it’s important to realize that delaying Social
Security can provide a larger benefit for the secondto-die spouse. Therefore, in a married couple where
the spouse with the bigger benefit also happens to
be older, it can be important to consider delaying
claiming Social Security to protect the younger
spouse.
If you would like to discuss taking a team approach
to retirement further, please be sure to reach out to
your HCM Wealth Advisor.

5 Must-Visit Coffee Shops
in the Cincinnati-Area
It is easy to get caught up in the rush of life. More
and more frequently we rely on convenience over
everything else, sacrificing experience, exploration,
and adventure (even in our choice of coffee). More
often than not, the “coffee stop” is to provide
necessary fuel to carry out our days. Allow for the
environment to provide an escape from routine.
Are you up for the challenge? We’ve put together a
list of our favorite local coffee shops and identified
some of the reasons why we are so fond of them.
Make it a goal this summer to try them all. You can
thank us later.

beaten path
compared
to some
of our other
recommendations,
it is worth discovering.
The coffee is fresh and the pastries are to die for.

Located in the heart of OTR directly on Vine Street,
1215 Coffee & Wine Bar does not disappoint. The
concept of being able to kick off and end your day
in the same location is phenomenal and the drinks
are equally beautiful and delicious. Unique to this
location, customers can enroll in coffee homebrewing
classes designed to educate the most dedicated java
connoisseurs on ways to achieve optimal homebrewing.

Lookout Joe – Mount Lookout

1215 Wine Bar & Coffee Lab –
Over-The-Rhine

Bow Tie Café – Mount Adams

Positioned on the corner of St. Gregory and Pavilion,
Bow Tie Café is a perfect stop when you’re in need
of a spot to hide away and enjoy a good book. The
option for indoor or outdoor seating makes this an
ideal location on a summer’s day.
Get a healthy dose of vitamin D without
the worry of air conditioning being out of reach.

Brick Coffee House – Norwood

Brick Coffee House is hands down the best place
to get a homemade Poptart. While it sits off the
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Roebling Point Books & Coffee – Covington

Whether you’re in need of energy or inspiration,
Roebling Point Books & Coffee can provide. The rooms
are filled with novels and stories, plenty of printed
words to entertain even the most experienced reader.
Due to the layout of the building, this is a great space
to catch-up with friends as it allows quiet semi-private
spaces to kick back and talk.
The homey-feel of Lookout Joe is inviting and
welcoming and then some. Guaranteed to warm your
heart and fill your fuel tank, this location is a perfect
place to read the morning paper and watch the dog
walkers go by. With a great sense of community, you
will leave wanting to return as soon as possible.

Honorable Mention – Panera Bread

Harrison Avenue. We’d be remorse if we left out
Panera Bread on Harrison Avenue. Its unique value
proposition? The proximity of its location to our office.
The next time you swing by Panera, be sure to stop in
to see us!
What are your favorite coffee shops? If you’re
interested in sharing, please send an email to Kelsey at
kelsey@hengeholdcapital.com and tell us more!
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Improvements made to Ohio’s 529 Plan Glide Paths
If you have an Ohio 529 Plan that is invested in
an age-based option, you may have received a
notification about changes to the Plan.
Ohio’s 529 Plan now offers updated ready-made agebased portfolios that reflect the collegesavings industry standards of smoother
glide paths.
These updates will smooth out the larger
age steps that used to be found in the
glide paths of Ohio’s 529 Plan ready-made
age-based portfolios. These updates were
automatic – no action was required from
you.

What’s a glide path?

A glide path determines the asset allocation
mix within an investment option. In an
age-based 529 portfolio, the mix is achieved
through step-down age bands. When the
beneficiary is younger, the asset allocation
mix includes more stocks.

As the beneficiary grows older, the asset allocation
mix adjusts with each new age band, reducing the
amount of equity and increasing the amount of more
conservative investing vehicles such as fixed-income
and cash preservation options.
These changes will be made for all account
owners currently invested in an age-based
portfolio. If your current investment
portfolio included a ready-made age-based
portfolio, you were automatically mapped
into the corresponding new option
This exchange is initiated by Ohio’s 529
Plan so it will not count towards your
twice-per-calendar year limit on exchanges.
For more information, please talk to your
HCM Wealth Advisor or visit
www.CollegeAdvantage.com.

Upcoming Medicare Enrollment
The onslaught of marketing material will begin
arriving in your mailbox in September. What do you
keep? What do you discard? For those of you that are
enrolled in a Stand Alone Prescription Part D plan or
a Medicare Advantage Plan (MAPD), you will receive
an Annual Notice of Change (ANOC) packet. The
insurance company is required to send this packet to
you no later than October 1st. You will want to open
and review this information. Within this packet
there will be detailed information of your plan for the
next calendar year. Typically if there are changes to
your current plan, they will be listed in the beginning
of the booklet.
Your packet should include a complete formulary
listing for the medications that will be covered for the
next year. A formulary can change from year to year.
It is prudent that you compare your current list of
medications to this new formulary for tier changes or
deletion of medications. If there is a change, you may
want to review alternative plans.

As for the MAPD plans,
any changes for 2019
will be listed in the
beginning of the ANOC.
All services covered
by this plan will be
listed alphabetically
throughout the remainder of
the booklet. You may want to contact
your provider to determine if they will
remain in-network for the next calendar year.
If you are enrolled in a Medicare Supplement, there
typically are no changes to your plan. You may see a
rate increase at some point during the year. You will
not receive an ANOC.
As a warning, all plans will automatically renew each
year unless you make a change.

About the Author

Melissa Bales provides detailed analyses of the Medicare health plans available to seniors. As a fee-only
Registered Investment Advisor, HCM does not sell Medicare Products. As such, we understand how
important it is to connect our clients with other independent professionals like Melissa. If you have questions
about Medicare for you or your parents, please work with your HCM Wealth Advisor to connect with Melissa.
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Our connection to Cincinnati goes beyond providing
Retirement Planning and Wealth Management services to those living in the community.
We enjoy getting out and about supporting local charities & businesses.

Hengehold Capital Management values community engagement and
is dedicated to maintaining its reputation as an active member in the
Greater-Cincinnati area. One of the many ways in which HCM engages
with the community is through Adopt-a-Class, a non-profit organization
designed to connect business and civic groups with students in local
schools. This year HCM adopted Dori Lucas’ class at Westwood
Elementary, which consisted of a group of 8 students in grades 6th
through 8th. Ms. Lucas’ class has been mentioned in newsletters prior, as
they are the group responsible for Giggly Greetings, where students in
the class design and create greeting cards. Throughout the school year,
HCM and the class participated in a variety of activities together, all
of which were fun and memorable. The experience was rewarding for students and
mentors equally, and the class will be missed terribly. The AACF is just one of many
non-profit organizations HCM is involved with. If you are interested in supporting
Adopt-a-Class, be sure to check them out online at aacfoundation.com.

Join HCM in Supporting Alzheimer’s Awareness

June was Alzheimer’s and Brain Awareness Month. On Saturday,
October 6th the HCM team will be walking in the Walk to End
Alzheimer’s at Sawyer Point. If you are interested in joining our team,
please be sure to reach out to Kelsey at kelsey@hengeholdcapital.com.

HCM News
HCM welcomes spirited new members to your
wealth management team.

Mandy Hall joins the client services workforce and will be stationed up front
in the receptionist area, so be sure to say hello when you stop in! Mandy is a
Cincinnati native and in her free time enjoys spending time with her husband
and children. She loves of Mexican food and believes that what sets her apart is
her willingness to help. Due to this, we know she is going to be an
excellent addition to the HCM team. Join us in welcoming Mandy!
Kelsey Grassman joins us as Director of Communication. Kelsey
grew up in Columbus and now lives in Mount Lookout with her
rescue pup. She plays volleyball three nights a week and loves all
things that get her outdoors and active. She brings lots of energy and
excitement to HCM. Join us in welcoming her!
About Us…

Kelsey

Mandy

When you decide to work with an Advisor to help plan and prepare for your financial future, it is important to work with professionals who are willing to take the time
necessary to understand your situation and help you create solutions uniquely suited to meeting your goals and objectives. Your HCM Team is always available to answer
your questions. At HCM, we provide goals-based wealth planning and investment management services using the top technology, research, and analytical skills of our
investment professionals. As a fee-only Registered Investment Advisor, our loyalties are always aligned with our clients’ best interests 513-598-5120 or visit our website at
hengeholdcapital.com.
This newsletter provides financial and tax information to clients and friends of Hengehold Capital Management LLC. This information should not be acted upon without
first determining its application to your specific situation. For further details on any article, please contact us.

4

Quarterly Newsletter • July 2018

