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SSI Strategies: Calculating for Success 

 Navigating Around Closed Loopholes

Suspending benefits has ramifications. Consider that one cannot receive benefits on another’s 
record while their benefit is in suspension. Let’s say you have a widow who received poor 
guidance or got a sloppy SSA worker who took an application for her retirement benefit. The 
widow later realizes that if she had taken her survivor benefit instead of her retirement benefit 
(i.e., filed a restricted application for her survivor benefit), she could have let her own benefit 
build delayed credits to age 70. She asks if she can stop (i.e., suspend) the retirement benefit 
and receive the survivor benefit in the meantime. The answer is no. If she had suspended prior to 
April 30, 2016, she could have received the survivor benefit while her benefit was in suspension. 
But if she suspended after that date, the new rules say she cannot receive her survivor benefit 
while her retirement benefit is in suspension.

To close the record and return to the how it was if the person had never applied, they need to 
withdraw their application and repay any benefits they received within the first 12 months of 
application. Once the 12 months have passed, withdrawal is no longer an option. 

So if you encounter someone who applied for benefits less than 12 months prior and is eligible for 
the restricted application strategy (i.e., was born before Jan. 2, 1954), they may be able to 
withdraw their application, repay the benefits, and reapply with a restricted application. Note 
that if auxiliary benefits are being paid based on that record such as a spousal benefit, that 
person must consent to the withdrawal (divorced-spouse benefits excepted). Only one 
withdrawal can be done in a lifetime; withdrawals prior to adjudication (i.e., before the 
application has been processed) don’t count toward this once-in-a-lifetime limitation.

This restriction on withdrawals to the first 12 months after application became effective Dec. 8, 
2010, and was one of the first loopholes to be closed. Prior to that, enterprising (and well-off) 
people would apply for Social Security benefits at 62, have the use of the money for eight years, 
and then withdraw their application at age 70, repay benefits without interest, and keep the 
investment earnings generated by the invested benefits. Questions still come up occasionally 
about this long-closed loophole.

http://www.horsesmouth.com/qbi-deduction-strategies-for-highincome-financial-advisors
http://www.horsesmouth.com/qbi-deduction-strategies-for-highincome-financial-advisors


“Suspending” before FRA

It is not possible to initiate a voluntary suspension before FRA. So what happens if a 
laid-off worker applies for benefits at 62 and six months later gets a job? In this case 
the benefit will be withheld for the earnings test—$1 in benefits will be withheld for 
every $2 earned over $17,640—which could have the same effect as a suspension. If 
all benefits are withheld, the benefit will be recomputed at FRA to remove the 
actuarial reduction for all those months a check was not received—equivalent to 
delaying benefits for those months—and the FRA benefit will resume in an amount 
very close to the PIA (minus only the reduction for those months a check was not 
issued). At that point one can voluntarily suspend their benefit and build delayed 
credits to age 70.

In the Eastern Planning offices our Savvy Social Security Planning calculators have 
each of these rules programmed into them. Individuals used to receiving income are 
often surprised to see that by accepting zero benefits for four years their benefit grows, 
our calculations clearly show that this frequently can be a worthwhile strategy usually 
leading to higher lifetime benefits.

While this concludes our two-part SSI claiming strategies series, to learn more please 
visit:  www.easternplanning.com or contact: Susan@easternplanning.com / 
845-627-8300.    
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