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Delayed Credits = Maximum Benefits 

The voluntary suspension rules were created as part of the Senior Citizens’ Freedom to Work Act 
of 2000. Prior to this, the earnings test applied to everyone under 70 who received Social Security 
benefits while working. Realizing that this was discouraging people from working, the law was 
changed to have the earnings test apply only to those under FRA. At the same time, it was 
acknowledged that people over FRA who worked, even though their benefit would not be 
withheld for the earnings test, might want to suspend their benefit so it could build “delayed 
credits” to age 70. Suspending benefits at FRA is a legitimate way to maximize one’s Social 
Security benefit by accumulating delayed credits.

No More ‘File-and-Suspend’

What was not seen as a legitimate tactic was the file-and-suspend strategy that arose from this 
law which has since been closed. A high-earning spouse who had reached FRA and had 
planned to delay benefits to age 70, but who didn’t want the spouse to have to wait until then 
to claim a spousal benefit, could file for his benefit and then immediately suspend it. This allowed 
one spouse to receive the spousal benefit four years earlier while allowing the worker-spouse to 
build delayed credits. 

Since this strategy was being used primarily by the wealthy and was considered an abuse of the 
rules, it was disallowed as of April 30, 2016, as part of the Budget Act of 2015. Spousal benefits 
can no longer be paid on a record that was suspended after April 29, 2016. This effectively put 
an end to the popular file-and-suspend strategy.

Separately, the restricted application strategy is still alive and well for those born before Jan. 2, 
1954, providing the person had not previously applied for benefits. This allows one to receive 
spousal benefits while their own benefit builds delayed credits.

Typically once suspended, benefits automatically resume at age 70. If one wants benefits to 
start sooner, he would again inform the Social Security Administration “orally or in writing” for 
benefit to resume.

          Similarly, disability-turned-retirement benefits can be suspended. A person receiving 
disability benefits will at FRA, have their disability benefit converted to a retirement benefit. The 
amount will not change. Upon conversion it is a regular retirement benefit that can be 
suspended like any other retirement benefit. The fact that it was converted from a disability 
benefit does not impair the ability to suspend.
              In the following installment, we’ll discuss “Suspension vs. Withdrawal,” and “Suspending 
before FRA.” Meanwhile, to help select your SSI benefit choices please visit: 
www.easternplanning.com [link to: Eastern Planning site] or contact: 
Susan@easternplanning.com / 845-627-8300.   [end Part One]
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