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As the employer, are you personally able to fully fund your account ? 
Setting up a Safe Harbor plan maximizes your ability to fully fund your 
personal employee contributions.

Are you paying too much in taxes? 
There are plans you can take advantage of on top of your 401(k) plan to 
avoid overpaying when it comes to taxes.

Are you and your employees satisfied with your plan?
Your 401(k) plan is a huge selling point for attracting top talent to your 
work place. Have you educated your employees on the powerful impact a 
401(k) plan can have?

How much time are you spending on your company’s plan 
administrative duties?
Understand your fidicuiary responsibilities, identify best practices for 
compliance, and develop a process for maintaining plan records.

Are you overpaying for your 401(k) plan?
You may be overpaying for your plan. Take time to evaluate plan costs 
and benefits.

As an employer, is your company getting the most out of its 401(k) plan?

Ask yourself these questions and make sure your company’s 401(k) plan is 
working for you to achieve your business and retirement goals…

R E T I R E M E N T  P L A N S  M A D E  S I M P L E
E M P LOY E R ’ S  G U I D E  TO

To learn more about corporate 401(k) plans and explore IRC Wealth’s services, 
visit www.ircwealth.com/401k. 



I S  YO U R  P L A N  W O R K I N G  F O R  YO U  
A N D  YO U R  E M P LOY E E S ?

401(k) $19,000 $25,000*

AGE 49 & UNDER AGE 50 & OLDER

DISCLAIMER: IRC Wealth is an investment adviser registered under The Investment Advisers Act of 1940.
This material has been prepared for informational purposes only. IRC Wealth does not provide tax, legal or accounting advice. 
While we have made every attempt to ensure that the material is correct and complete, IRC Wealth is not responsible for any 
errors or omissions, or for the results obtained from the use of this information.

1 Pre-Tax Savings Plan
Contributions into employee’s 401(k) accounts are made pre-tax, 
reducing their taxable income.

2 Employer Match
Employees have the opportunity to increase their savings when their 
employer matches their contribution amount.

3 Profit-Sharing 
Employers may add a profit-sharing feature which contributes a portion 
of the company’s profits to the plan, allowing employees to save even 
more each year.

4 Payroll Deduction
The 401(k) is one of the simplest ways to save. Rather than hitting 
employee’s bank accounts, contributions are made directly into their 
401(k) each period.

5 Smaller Contribution Amounts
Employees may contribute in smaller, more manageable amounts each 
payroll period. Would they rather contribute $100 over time or $2,400 
all at once? They might not miss $100, but $2,400 is more likely to put a 
dent in their pocketbook and make saving more difficult.

2 0 1 9  M A X I M U M  C O N T R I B U T I O N S

* A catch up contribution of $6,000 may be made for those age 50 and older.

Your employees want a  plan that makes it simple to save for the future. You want 
a plan that puts them on the path towards financial freedom. Make sure your 

company's 401(k) plan is working for you and your employees.


