
401(k) PLAN SOLUTION



Deliver a first class retirement plan solution 
that inspires participants to save and invest for 
retirement while making it easy for plan sponsors to 
meet their fiduciary duty.

The retirement landscape has changed dramatically. Employees used to have three sources of 
income (pensions, Social Security, and personal savings) to count on in retirement. We often 
referred to these income sources as “three legs to your retirement stool”. Today, pensions 
are rarely offered, Social Security will likely change due to people living longer, and personal 
savings is nowhere near enough to close the gap. The stool is wobbly and in jeopardy of 
collapsing without proper retirement preparation. The responsibility is on individuals to save 
more and invest wisely.

Plan Sponsors also have new challenges with increased regulation and more service options. 
They can no longer ignore these complexities and must adhere to their fiduciary duty to act in 
the Plan Par ticipants best interest.

Thrive’s conflict-free approach strives to enhance plans from a design, cost, investment, 
process, and compliance standpoint.

THRIVE’S MISSION

»



Americans are not saving enough for retirement. As Financial Planners, we 
recommend people save at least 15% of their income.

Average U.S. Personal Savings Rate is 5.5%
– Bureau of Economic Analysis as of May, 2017 

Average Retirement Savings for an American Family is $95,000
– Economic Policy Institute as of March, 2016

Average Monthly Social Security Benefit for a Retired Worker in 2016 was $1,341
– Social Security Administration, 2016

Average Need to Cover Medical Expenses in Retirement for a 65 Year Old Couple is $260,000
– Fidelity Benefit Consulting as of August, 2016

OUTLOOK ON RETIREMENT IN AMERICA

Source: J.P. Morgan Asset Management; (Top) Barclays, FactSet, Standard & Poor’s; (Bottom) Dalbar Inc.
Indexes used are as follows: REITS: NAREIT Equity REIT Index, EAFE: MSCI EAFE, Oil: WTI Index, Bonds: Barclays U.S. Aggregate Index, Homes: 
median sale price of existing single-family homes, Gold: USD/troy oz, Inflation: CPI. 60/40: A balanced portfolio with 60% invested in S&P 500 Index 
and 40% invested in high quality U.S. fixed income, represented by the Barclays U.S. Aggregate Index. The portfolio is rebalanced annually. Average 
asset allocation investor return is based on an analysis by Dalbar Inc., which utilizes the net of aggregate mutual fund sales, redemptions and 
exchanges each month as a measure of investor behavior. Returns are annualized (and total return where applicable) and represent the 20-year 
period ending 12/31/16 to match Dalbar’s most recent analysis. 
Guide to the Markets – U.S. Data are as of June 30, 2017.

20-year annualized returns by asset class (1997 – 2016)
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Without frequent education and someone to turn to, plan participants often 
make poor investment decisions jeopardizing their retirement success. 
JP Morgan illustrates the low average investor return vs major market indices.



PLAN SPONSOR RESPONSIBILITIES

»  Oversee Investment Advisor,  Third 
   Party Administrator, and Record-Keeper
»  Educate participants on plan features and 
   investments
»  Offer and monitor diversified investment options

»  Review and benchmark all plan fees
»  Document investment committee meetings
»  Maintain an Investment Policy Statement

THRIVE’S INDEPENDENT MODEL

»  Broad array of clients provides 
    diverse pool of experience and 
    solutions

»  Clients range from 1-1,000 
    employees with $1 million to $25 
    million in plan assets

»  Certified Financial Planners on 
   staff to help your participants 
   work towards a successful 
   retirement

EXPERIENCE

As the plan sponsor for your company’s retirement plan, you are responsible 
for meeting certain fiduciary requirements.

Thrive’s Investment Advisory Services

Client and Plan Participant Outcomes

Successful 
Retirement
Plan 
Experience

Meetings & 
DocumentationEducation & Advice

Investment Due 
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Fee Benchmarking 
Analysis

Protected as a
Plan Fiduciary

Participant
Engagement

Top-Tier Investment 
Options

Appropriate Fair Fees

Our independent model was established to help your participants meet their
retirement objectives and for you to meet your regulatory responsibilities.

»  No proprietary investment or 
   administrative products

»  Fee transparency

»  Conflict free investment advice – 
   no commissions

»  Return all investment revenue 
   sharing back to plan

INDEPENDENCE
 

»  Can act as a Fiduciary 3(21) or 
    3(38) Advisor

»  Can work with any Record 
   Keeper,  Third Party Administrator, 
   Investment Company, and 
   Custodian

»  Unlimited investment options

»  Professionally managed suggested 
    portfolios

FLEXIBILITY

SUCCESSFUL RETIREMENT PLAN ROADMAP



THRIVE’S RETIREMENT PLAN ANALYSIS

Let us prepare a five point inspection on your plan’s health.

Required Documentation:

✓  Form 5500

✓  Summary Plan Description

✓  ERISA 408(b)2 & 404(a)5 Disclosures

✓  Listing of Current Plan Fund Balances

✓  Number of Participants in Plan

Plan Design
»  Eligibility
»  Vesting
»  Employee Deferrals
»  Employer Contributions
»  Safe Harbor
»  Profit Sharing
»  Auto Enrollment

Fund Lineup
»  Performance
»  Cost
»  Diversification
»  Fiduciary Score

Fees & Expense
»  Total Cost of Plan

»  Recordkeeping
»  Administration
»  Custodial
»  Investment Advisory
»  Mutual Fund & ETF 

       Expense Ratios
»  Benchmark to similar plans

Process
»  Fund Monitoring Process
»  Periodic Education/
    Monitoring Meetings

Compliance
»  Investment Policy Statement
»  Fidelity Bonds
»  Non-Discrimination Testing 
    Review

Take Action by Contacting Thrive Today

215-376-5530  |  contactus@thrivewealth.com  |  www.thrivewealth.com



Thrive Wealth Management, LLC (“Thrive”) is a Registered Investment Advisor (“RIA”) registered with the United States Securities 
and Exchange Commission. Registration as an investment adviser does not imply a certain level of skill or training, and the content 
of this communication has not been approved or verified by the United States Securities and Exchange Commission or by any state 
securities authority. Thrive renders individualized responses to persons in a particular state only after complying with the state’s 
regulatory requirements, or pursuant to an applicable state exemption or exclusion.

The information contained in this brochure is intended to provide general information about Thrive and its services. It is not intended 
to offer investment advice. Investment advice will only be given after a client engages our services by executing the appropriate 
investment services agreement, and shall be subject to the terms and conditions therein. Information regarding investment products 
and services are provided solely to read about our investment philosophy, our strategies and to be able to contact us for further 
information. You should not rely on any information provided on our website in making investment decisions.

Market data, articles and other content in this brochure are based on generally-available information and are believed to be reliable. 
Thrive does not guarantee the accuracy of the information contained in this brochure. The information is of a general nature and 
should not be construed as investment advice and relied upon in making investment decisions.

Thrive will provide all prospective clients with a copy of our current Form ADV, Part 2A (Disclosure Brochure) prior to commencing 
an advisory relationship. However, at any time, you can view our current Form ADV, Part 2A on our website. In addition, you can 
contact us to request a hardcopy.

215-376-5530  |  contactus@thrivewealth.com  |  www.thrivewealth.com


